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Arts  and  science 
admission  changes 

approved  by  Governing  Council 


Changes  in  the  admission  require- 
ments for  arts  and  science  were 
approved  by  Governing  Council  Feb.  19. 
Beginning  in  1982,  data  processing, 
marketing  and  merchandising,  other 
business  studies,  secretarial  practice  and 
technological  studies  will  no  longer  be 
acceptable  for  admission  to  the  faculty. 
For  1 982,  ’83  and  ’84,  only  one  credit  will 
be  accepted  from  a group  of  subjects 
being  reviewed  to  determine  whether 
they  belong  in  the  five  groups  of  approved 
subjects  or  whether  they  should  be 
declared  unacceptable.  They  are 
accounting,  dramatic  arts,  family  studies, 
law,  multidisciplinary  studies,  other  arts 
studies,  physical  and  health  education, 
screen  education  and  visual  arts.  (Acredit 
from  this  temporary  sixth  group  will  be 
acceptable  provided  all  the  other  credit 
distributionrequirements  have  been  met. 
For  details  see  the  Bulletin,  Feb.  9.) 

President  James  Ham  told  Council  that 
the  response  he’s  received  to  the  arts  and 
science  initiative  has  been  divided  about 
equally  for  and  against. 

He  said  he  can’t  accept  that  any  subject 
taught  in  grade  13  should  be  a credit  for 
admission.  “Thirty-five  of  every  100 
grade  13  students  don’t  go  to  university. 
Grade  13  is  not  solely  conceived  of  as 
preparation  for  university.” 

That  sentiment  was  echoed  through- 
out Council’s  discussion. 

“Schools  have  purposes  other  than  to 
prepare  students  for  university,”  Pro- 
fessor William  Dunphy,  presidential 
appointee,  said.  “Other  students  should 
have  courses  that  meet  their  needs.” 


“No  one  is  condemning  the  subjects  no 
longer  accepted  for  admission  — they  are 
just  deemed  inappropriate  preparation 
for  arts  and  science,”  Professor  Roger 
Beck,  teaching  staff  representative,  said. 
He  questioned  the  impact  the  changes 
would  have  once  they’re  in  effect.  “We’ve 
been  told  that  if  the  regulations  (on 
unacceptable  courses)  had  been  applied 
this  year,  only  50  to  60  students  would 
have  been  affected. 

“These  recommendations  are  not 
intended  as  a reactionary  tightening  of 
the  screws  of  standards  within  the  faculty 
or  the  University.  They  are  simply  a 
necessary  supplement  to  implement  both 
the  spirit  and  letter  of  the  Shepherd 
report.” 

Joyce  Forster,  alumni  representative, 
questioned  why  changes  in  admission 
requirements  were  being  made  before  the 
work  of  the  Secondary  Education  Review 
Project,  chaired  by  Duncan  Green,  has 
been  completed.  She  and  Campbell 
Harvey,  full-time  undergraduate  student 
representative,  also  objected  that  recom- 
mendations that  had  not  yet  been 
approved  by  Governing  Council  were 
described  as  “the  final  and  complete 
announcement”  regarding  admission 
requirements  in  a Jan.  23  letter  sent  to 
schools  from  the  Office  of  Admissions. 

Evelyn  Shapka,  chairperson  of  the 
Ontario  Family  Studies  Consultants, 
appeared  before  Council  to  protest  the 
way  admission  subjects  have  been  cate- 
gorized and  “the  far-reaching  negative 

Continued  on  Page  2 


Using  the  media  to 
deliver  the  message 

R & D funding  announcement  prompts 
formation  of  Caucus  on  Research 


Representative:  fr  >m  the  University’s 
newly  formed  Caucus  on  Research, 
flushed  with  success  from  its  first  press 
conference  Feb.  9,  will  meet  later  this 
week  to  develop  further  strategies  to 
enlist  the  public’s  support  in  its  quest  for 
better  federal  funding. 

The  group  came  together  shortly  after 
the  Jan.  1 9 announcement  by  science  and 
technology  minister  John  Roberts  out- 
lining his  funding  projections  for 
research  and  development  in  the  years 
ahead. 


“In  the  past,  we  have  tried  writing  to 
members  of  parliament  but  often  only 
received  a ‘rest  assured’  type  of  letter  in 
return,”  says  School  of  Graduate  Studies 
dean  John  Leyerle.  “This  often  means  the 
letter  is  given  a polite  answer  and  no 
reaction. 

“This  time  we  felt  that  interest  by  the 
public  conveyed  by  the  media  might  be 
the  best  message  to  the  government.” 
Sixteen  caucus  members,  all  senior 
university  academics  and  administrators. 
Continued  on  Page  2 


Mediator  recommends 
9.1%  salary  increase 
for  faculty 

Budget  would  have  to  change  to 
accommodate  recommendation, 

President  says 


The  mediator  called  in  to  help  nego- 
tiate an  agreement  between  the 
University  of  Toronto  Faculty  Associ- 
ation (UTFA)  and  the  administration  has 
recommended  an  across-the-board  salary 
increase  to  teaching  staff  and  librarians 
of  9. 1 percent  and  an  increase  in  the 
benefits  package  of  1. 1 percent. 

The  real  cost  of  salaries  and  benefits 
under  the  terms  of  the  mediator’s  recom- 
mendations would  be  13  percent,  since 
the  continuation  of  the  2.8  percent 
progress-through-the-ranks  payment 
is  not  included  in  the  10.2  percent  wage 
and  benefits  increase. 

President  James  Ham  told  Governing 
Council  Feb.  19  that  the  administration 
is  considering  what  recommendation  to 
make  concerning  the  report.  “If  the 
recommendation  of  the  mediator’s  report 
is  to  be  accommodated,”  said  the 
President,  “it  cannot  be  accommodated 
without  changing  the  structure  of  the 
budget  recommendations.”  The  admin- 
istration’s recommendation  will  go  to 
Council  with  the  budget  report  in  March. 

UTFA  president  Michael  Finlayson 
said  in  an  interview  the  mediator’s 
recommendations  represent  an  attempt 
“to  please  one  side  while  making  virtually 
no  concessions  to  the  other”. 

In  addition  to  disappointment  over  the 
recommended  salary  increase,  Finlayson 
said  the  major  objection  to  the  mediator’s 
report  is  a recommendation  calling  for  the 
minimum  stipend  payable  for  overload 
teaching  to  be  adjusted  to  $5,350  from 
$3,000,  a demand  UTFA  had  withdrawn 
late  in  negotiations  in  hopes  of  achieving 
other  demands. 

He  added  that  the  UTFA  executive 
council  expects  to  set  up  a committee 
to  explore  alternatives  to  the  mediation 
process  which  it  feels  favours  the  Uni- 
versity position,  since  UTFA  must 
comply  with  the  terms  the  mediator  sets 
out. 

A three- week  mediation  period  in  cases 
where  the  faculty  association  and  admin- 
istration can’t  reach  a settlement  is  called 
for  under  the  terms  of  the  Memorandum 
of  Agreement  between  UTFA  and  the 
administration.  If  a settlement  isn’t 
reached  at  the  end  of  the  period,  the 
mediator  must  make  a report  recom- 
mending terms  of  settlement. 

Mediator  Innis  Christie,  a Dalhousie 
law  professor  on  leave  at  the  University 
of  Victoria,  was  called  in  at  the  end  of 


January  after  UTFA  and  the  administra- 
tion failed  to  agree  on  terms  for  1981-82; 
UTFA  wanted  a 17. 1 percent  salary  hike 
on  May  1,  and  the  administration  offered 
a 6.8  percent  increase  effective  July  1. 

After  unsuccessful  attempts  to  bring 
the  parties  together,  Christie  sought 
“final  positions”  from  both  sides  before 
preparing  his  final  report.  UTFA’s  final 
position  was  an  1 1.45  percent  salary 
increase  in  a total  package  of  1 1 .86 percent. 
The  administration’s  final  salary  offer 
was  an  8.5  percent  increase  in  a wage  and 
benefits  package  of  9.6  percent. 

The  mediator’s  recommendations  are: 

• across-the-board  increases  to  teaching 
staff  and  librarians  of  9. 1 percent  effective 
July  1 

• that  pensions  payable  be  based  on  the 
best  60  months’  service  rather  than  the 
best  five  years’ 

• that  survivor  income  benefits  be 
adjusted  annually  by  the  across-the- 
board  increase  in  salary  rates  with  a 
maximum  of  seven  percent 

• that  long-term  disability  benefits  be 
adjusted  annually  by  the  across-the- 
board  increase  in  salary  rates  with  a 
maximum  of  seven  percent 

• that  the  dental  plan  be  continued  at  the 
1980  Ontario  Dental  Association  Fee 
Guide  rate. 

• that  the  Extended  Health  Care,  Semi- 
Private  and  Dental  Plans  allow  for 
inclusion  of  unmarried  children  between 
ages  21  and  25  provided  such  a child  is  a 
full-time  student  at  an  accredited  insti- 
tution, as  well  as  dependent,  unmarried 
children  over  21  who  are  incapable  of 
self-support  and  became  incapable 
before  reaching  the  age  of  21 

• that  the  minimum  stipend  for  teaching 
overload  credit  courses  be  $5,350 

• that  academic  staff  on  contractually- 
limited  term  appointments  be  included 
in  the  progress-through-the-ranks 
scheme  rather  than  the  present  three 
percent  merit  scheme. 


Admission  changes 

Continued  from  Page  1 
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THE  CLASS  OF ’81 


About  our  class,  we’ll  tell. 

The  Twenty-two,  for  a glass  of  wine  and  some  conversation 
with  a friend.  Herbie  Helbig  picking  out  the  great  tunes 
from  5 to  7,  then  Claude  Jones  at  the  piano  from  9 on. 


Three  Small  Rooms. 

The  Grill  and  The  Wine  Cellar,  casual  and  consistently  good. 
The  Restaurant  when  you  decide  to  get  serious. 


The  Courtyard  Cafe,  where  sunshine  streams  through  a 
steel  sculpture  making  all  the  green  things  grow. 
Inventive  food  for  lunch,  dinner  and  on  into  the  evening, 
and  desserts  worth  the  trip. 


In  The  Windsor  Arms  Hotel  on  St.  Thomas  Street. 


As  in  the  past,  class  will  tell. 


Play  it  safe!  with  the  new 


Eyegard 


Available  exclusively  through 

IMPERIAL  OPTICAL  CANADA 


Features: 

* better  ventilation  to 
reduce  fogging. 

* more  comfortable  “3  point" 
fit  for  all  head  sizes. 

* exclusive  Safe-T-Rim  lens  groove 
keeps  lenses  in  place. 

Available  in  Plano  or  Prescription. 
Complete  with  adjustable 
headband  and  carrying  case. 


impact  this  proposal  will  haveon  students 
and  the  secondary  school  system”. 

She  specifically  questioned  the  inclu- 
sion of  a grade  13  family  studies  course, 
The  Canadian  Family  in  Perspective,  in 
the  group  under  review.  She  said  in  1968 
the  ministry  gave  formal  recognition  to 
its  academic  validity  and  to  the  socio- 
logical need  for  such  a course  in  Ontario, 
and  said  it  should  be  in  the  other 
humanities  and  social  sciences  group.  She 
charged  that  subjects  are  being  cate- 
gorized on  the  basis  of  “very  little 
investigation”  and  that  the  courses  under 
review  are  “guilty  until  proven 
innocent”. 

Several  Council  members  pointed  out 
that  family  studies  and  other  subjects  in 
its  group  have  not  been  declared 
unacceptable. 

Meeting  with  MacEachen 
President  Ham  reported  to  Council  on  a 
meeting  he  and  several  presidents  from 
the  Association  of  Universities  & 
Colleges  of  Canada  had  recently  with 
finance  minister  Allan  MacEachen  to 
discuss  their  “deep  concern”  with  the 


federal  government’s  intention  to  sub- 
stantially modify  the  Established 
Programs  Financing  (EPF)  Act. 
ITirough  the  EPF  scheme,  the  provinces 
receive  substantial  funds  from  the  federal 
government  towards  the  costs  of  hospital 
and  medical  insurance  and  postsecondary 
education. 

The  President  said  MacEachen  spoke 
of  the  national  role  of  universities.  “We 
concurred  with  him  that,  though 
financed  on  a provincial  and  local  basis, 
universities  are  national  institutions.” 


Planning  a campus  event? 

A Guide  to  Events  Planning  gives  tips  on 
organization  and  procedures  for  making 
a success  of  your  event.  It  lists  U of  T 
services  and  is  available  free.  Contact: 
Public  Relations  Office,  St.  George 
campus,  45  Willcocks  St.,  978-2103  or 
978-2105. 
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Using  the  media 

Continued  from  Page  1 


outlined  to  about  18  media  representa- 
tives what  they  saw  as  the  government’s 
haphazard  approach  to  R & D in  recent 
years,  presented  facts  and  figures  to 
support  the  claims,  and  provided 
examples  from  specific  academic  areas 
where  federal  tight-fistedness  is  crushing 
valuable  research  initiatives. 

' The  caucus  speakers,  introduced  by 
Professor  Adrian  Brook,  chairman  of  the 
Research  Board,  included  Leyerle, 
chemistry  professor  John  Polanyi, 
zoology  professor  Donald  Chant,  library 
science  professor  Francess  Halpenny, 
chairman  of  the  humanities  and  social 
sciences  committee  of  the  Research 
Board,  Centre  of  Criminology  director 
Anthony  Doob,  Dr.  E.A.  McCulloch, 
assistant  dean  of  the  School  of  Graduate 
Studies,  and  metallurgy  professor 
Ursula  Franklin. 

Representatives  from  the  media  were 
told  that  in  1979,  then  science  minister 
Judd  Buchanan  announced  plans  to  raise 
spending  in  R & D from  0.9to  1.5percent 
of  Gross  National  Product  by  1983.  The 
latest  announcement  delays  this  goal  by 
two  years  and,  equally  distressing  to  the 
University  community,  relies  heavily  on 
financing  and  incentives  to  private 
industry  to  reach  the  1.5  percent  target. 
The  proposed  budgets  for  both  the 
Natural  Sciences  & Engineering 
Research  Council  and  the  Social  Sciences 
& Humanities  Research  Council  will 
barely  keep  pace  with  inflation,  while 
projected  funding  for  the  Medical 
Research  Council  will  fall  behind  the 
inflation  rate,  the  press  conference  was 
told. 

The  Caucus  on  Research  sees  the  press 
conference  as  just  a beginning.  Since 
then,  all  media  representatives  who 
attended  have  received  notification  of  a 
conference  March  3 at  the  Park  Plaza 


Hotel,  sponsored  by  the  University’s 
Institute  for  Policy  Analysis  and  the 
Canadian  Association  of  University 
Teachers,  entitled  “Financing  Canadian 
Universities:  For  Whom  and  By  Whom” 
which  will  bring  together  researchers  and 
federal  and  provincial  bureaucrats  and 
politicians. 

Leyerle  says  that  following  the  press 
conference,  he  sent  copies  of  the  outline 
of  his  speech  to  15  deans  of  graduate 
schools  across  the  country  in  the  hope 
they  might  offer  Support  or  start  similar 
initiatives  of  their  own.  He  also  distri- 
buted complete  press  packages  used  at  the 
caucus  conference  among  graduate 
school  officials  attending  an  executive 
committee  meeting  of  the  Canadian 
Association  of  Graduate  Schools  later 
that  week. 

At  a meeting  of  the  caucus’  steering 
committee  later  this  week,  members  hope 
to  identify  specific  research  projects  that 
will  be  of  interest  to  the  media  and  bring 
further  attention  to  the  importance  of 
research  at  the  University.  . 


First  annual  Bladen  lecture 
to  celebrate  diamond  jubilee 
of  teaching 

The  Department  of  Political  Economy, 
in  honour  of  Professor  Vincent  Bladen’s 
diamond  jubilee  of  teaching,  is  presenting 
the  first  annual  Bladen  lecture  in 
economics.  Professor  Samuel 
Hollander  will  deliver  the  lecture, 
entitled  “On  John  Stuart  Mill’s  defence 
of  Ricardian  Economics:  An  exercise  in 
intellectual  and  social  history”. 

The  lecture  will  be  held  on  March  3 at 
6 p.m.  in  Seeley  Hall,  Trinity  College. 
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Tflatke  mitk  j^Ijopps 

A DIVISION  OF  OLDE  YORKE  MUSICK  LTD. 

NOW  AT  OUR  NEW  CONVENIENT  LOCA  TION 
180BLOORST.  W.  (LOWER  CONCOURSE) 
PHONE  960-0255 

MUSIC  BY  ALL  MAJOR  PUBLISHERS 

CLASSICAL  - JAZZ  - FOLK  - POP 

RECORDER  AND  EARLY  MUSIC  SPECIALISTS 
MUSIC  GIFTS  AND  ACCESSORIES 
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Toxicology  centre  plans 

U of  T — Guelph  facilities  will  provide 
testing  services,  expand  research 


UTFA  article  on  SGS 
provokes  dean’s  response 


At  least  one  component  of  the  Ontario 
government’s  proposed  IDEA  Corporation 
( Bulletin , Feb.  9)  is  now  being  outlined 
in  some  detail. 

A plan  for  a $42  million  joint  Canadian 
Centre  for  Toxicology  at  the  Universities 
of  Guelph  and  Toronto  has  been 
announced  by  the  project’s  10-member 
steering  committee  and  its  director, 
Professor  D.A.  Chant. 

With  a projected  professional  staff  of 
70,  about  140  technicians  and  50  gradu- 
ate students,  the  centre  would  have  three 
main  functions: 

• to  provide  analytical  and  testing  ser- 
vices to  governments,  industry  and  other 
universities 

• to  expand  research  in  toxicology  by 


work  related  to  toxicology,  using  build- 
ings and  equipment  that  would  probably 
cost  about  $20  million  to  replace.  Faculty 
members  involved  number  about  70  at 
U of  T and  about  40  at  Guelph. 

But  neither  university  has  a formal 
program  of  graduate  training  in  toxicology 
and,  says  the  plan,  the  substantial  existing 
research  effort  — lacking  focus  — “is 
wasteful  of  funds  and  facilities,  possibly 
duplicative,  and  important  gaps  may  re- 
main unperceived. 

“Some  of  the  present  facilities  are 
badly  outdated  and  some  of  the  equip- 
ment is  obsolete.  Analytical  services  and 
animal  care  facilities  are  seriously 
inadequate.” 

New  construction  on  both  campuses 


School  of  Graduate  Studies  dean  John 
Leyerle  is  seeking  equal  time  in  an 
upcoming  faculty  association  newsletter 
to  refute  criticisms  of  the  school’s 
administrative  record. 

And  Michael  Finlayson,  president  of 
the  University  of  Toronto  Faculty 
Association  (UTFA)  and  author  of  the 
critical  article  in  the  Jan.  5 issue  of  the 
UTFA  Newsletter,  says  he  would 
welcome  Leyerle’s  rejoinder. 

The  article  in  question  slammed  the 
school’s  handling  of  the  OISE  disaffilia- 
tion issue,  its  plans  for  graduate  faculty 
and  departmental  appraisals  and  its 
attempts  to  limit  academic  appointments . 
Finlayson  said  in  his  article  that  while 


Strangway  Report  were  being  seriously 
questioned.  “Those  faculty  members 
who  received  the  limited  term  appoint- 
ments to  the  graduate  school  in  letters 
that  were  little  short  of  insulting  may, 
we  trust,  rest  assured  that  these  letters 
will  be  withdrawn  and  their  appoint- 
ments re-cast”  to  conform  to  the  SGS 
statute. 

Following  publication  of  the  UTFA 
article,  SGS  council  passed  a motion 
directing  Leyerle  to  respond  to  what  he 
regarded  as  an  inadequate  and  prejudicial 
reporting  of  the  facts,  particularly  the 
implication  that  the  SGS  administration 
has  circumvented  consultative 
procedures. 


The  remarkable  new  Britannica  3 
opens  the  world  to  your  family. 

The  word  "encyclopedia"  has  taken  on  a new  meaning.  Britannica  3 is  a 
totally  new  learning  system.  It  has  taken  1 5 years  and  $32  million  to  collect  the 
world's  knowledge  into  this  remarkable  reference  work. 

Britannica  3 is  divided  into  three  sections  to  help  you  digest  the  huge  amount  of 
information  in  the  world  today: 

1 . THE  OUTLINE  OF  KNOWLEDGE.  All  man's  knowledge  has  been  neatly 
collected  into  one  outline  and  guide.  A roadmap  to  the  complete  set. 

Great  for  finding  facts  in  a hurry.  Every  field  of 
knowledge  is  summarized  in  ten  volumes.  Short,  easy-to-follow  sections.  Ideal 
for  homework. 

Nineteen  volumes  let  you  explore  any  subject  in 
detail.  They're  filled  with  articles  by  the  world’s  leading  thinkers  — all  presented 
in  clear,  contemporary  language. 


We  are  pleased  to  announce  to  our  readers  that  arrangements  have  been 
made  to  obtain  a Special  Discount  on  the  NEW  BRITANNICA  3.  You 
can  obtain  this  magnificent  reference  set  at  a discount  price,  lower  than 
the  price  available  to  any  individual  purchaser. 


Just  fill  in  and  mail  the  postage  paid  card  and 
colour  Preview  Booklet  - plus  full  details  of  thi 


ceive  a 


pecial  Of 


NOW 

30 

VOLUMES! 


You  and  your  family 
are  invited  to  sample 
the  most  readable, 
most  understandable 
encyclopaedia  ever  created. 

SACRED  SETTING  OF  BY- 
GONE CIVILIZATION.  A 
temple  from  pre-Columbian 
Mexico.  Ancient  cultures 
come  to  life  in  Bri- 
tannica 3's  many 
articles  on 

reJiBion  and 

history. 


RARE  BEAUTY.  This  emerald  box 
comes  from  Iranian  crown 
jewel  collection.  Through 
Britannica  3,  you  can  learn 
about  subjects  such  as 
“Gemstones.,  in  detail. 


Name . 


Address 


TRIGGERED  LIGHT 
NING.  Articles  on 
"Lightning"  appear  in 
all  three  parts  of  the 
encyclopaedia.  They 
work  together  to  meet 
your  family's  learning 
needs. 


City . 


Postal  Code 
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When  you  receive  this  interesting  booklet,  you’ll  learn  how  - after  more  than 
200  years  as  the  outstanding  reference  work  in  the  entire  world,  Encyclopaedia 
Britannica  has  achieved  another  first  in  publishing  leadership  - a revolutionary 
new  approach  to  a family  reference  library. 

The  NEW  BRITANNICA  3 - now  expanded  to  30  volumes  - is  not  just  a new 
edition. ..but  a completely  new  encyclopaedia  which  outmodes  all  other 
encyclopedias.  Never  before  has  so  much  knowledge,  so  readily  accessible,  so 
easily  understood  - been  made  available  as  a complete  home  library. 

Send  to-day  for  your  FREE  Preview  Booklet  which  pictures  and  describes  the 
NEW  BRITANNICA  3 and  shows  how  this  revolutionary  new  Home  Learning 
Centre  can  provide  the  entire  family  with  a reservoir  of  knowledge  unequalled  by 
any  other  reference  work  in  the  world. 

To  get  your  free  Preview  Booklet,  plus  the  exciting  details  of  this  outstanding 
Special  Offer,  just  complete  and  return  the  postage  paid  reply  card  below. 

Please  do  it  promptly.  There’s  no  cost  or  obligation,  of  course. 

SPECIAL  GROUP  OFFER  CERTIFICATE 

Gentlemen:  I would  like  to  receive  your  free  colorful  booklet 
which  pictures  and  describes  the  NEW  BRITANNICA  3,  (in  30 
volumes),  and  complete  details  on  how  I may  obtain  this  revolu- 
tionary Home  Learning  Centre,  direct  from  the  Publisher,  at  a 
SAVING  on  this  Special  Offer.  No  obligation. 
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A 14-week  feasibility  study  will  begin 
this  month  in  preparation  for  the 
renovation  and  extension  of  century-old 
McMaster  Hall,  the  main  building  of  the 
Royal  Conservatory  of  Music. 

A project  team  with  representation 
from  the  Physical  Plant  Department  and 
the  Conservatory  will  work  with  the 
architectural  planning  firm.  Barton 
Myers  Associates,  to  document  changes 
necessary  to  the  Bloor  Street  building, 
which  was  designated  a historic  site  in 
1972.  The  group  will  also  consider  ways 
of  funding  the  project. 

In  its  proposal  to  the  Conservatory, 
Barton  Myers  notes  that  growth  of  the 
school  has  seriously  tested  the  available 
space  in  the  building.  It  says  “both  the 
administrative  and  examination  depart- 
ments face  severe  spatial  difficulties 
which  need  immediate  attention.  Class- 
rooms and  practice  rooms  have  developed 
haphazardly  over  time  and  lack  good 


sound  insulation,  lighting  and  ventila- 
tion. Demand  for  new  space  is  estimated 
at  a minimum  of  30  practice  rooms  and 
two  rehearsal  studios.  Increased  public 
interest  requires  further  expansion  of 
both  the  concert  and  recital  halls,  making 
investigation  of  the  feasibility  for  such 
expansion  one  of  the  priorities  of  this 
study.” 

It  adds  that  because  of  the  Conserva- 
tory’s proximity  to  the  expanding  Royal 
Ontario  Museum,  “we  think  it  desirable 
to  investigate  a number  of  mixed-use 
development  options  for  the  vacant  land 
adjacent  to  the  Conservatory  to  deter- 
mine if  this  might  be  of  financial  benefit 
to  the  institution.  This,  of  course,  raises 
important  issues  of  the  site  relationship  to 
other  University  functions  nearby”. 

The  feasibility  study  is  receiving 
support  from  Wintario  and  the  Ontario 
Heritage  Foundation  through  a matching 
grant. 


mental  in  OISE’s  birth  when  he  was 
education  minister.  It  also  says  that 
“according  to  some  views”  the  Univer- 
sity responded  to  pressure  from  the 
province  when  it  proposed  to  Governing 
Council  a motion  calling  for  renegotiation 
before  disaffiliation  that  effectively 
rejected  the  SGS  council  recommenda- 
tion to  disaffiliate,  then  renegotiate. 

Finlayson  also  took  aim  at  the 
Strangway  Report,  the  contents  of  which 
had  been  slammed  by  UTFA  following 
its  publication.  In  the  Jan.  5 Newsletter, 
it  is  criticized  on  the  grounds  that, 
despite  Leyerle’s  assertions  that  it  was 
just  a working  paper,  no  effort  was  made 
to  seek  consultation  during  the  1 8 months 
leading  up  to  its  publication. 

Finally,  the  article  criticized  improper 
implementation  of  the  Fawcett  Report  — 
which  set  out  new  categories  and  terms 
for  sessional  appointments  — without 
first  securing  the  necessary  approval  for 
a change  in  the  SGS  statute  from 
Governing  Council. 

Finlayson  concluded  his  article  saying 
the  Fawcett  Report  had  been  withdrawn 
and  the  central  recommendations  of  the 


should  develop  over  the  next  two  years  as 
discussions  continue. 

Leyerle  says  the  provisions  of  the 
Fawcett  Report  “were  put  into  effect  in 
a system  that  received  widespread 
support  because  it  responded  to  depart- 
mental needs  and  to  council’s  concern  for 
adequate  review  of  nominations”.  In 
September,  a member  of  council  pointed 
out  that  the  provisions  of  the  report 
required  a change  in  the  SGS  statute 
before  they  were  legally  correct  and 
council  subsequently  directed  that  those 
considered  for  short-term  appointments 
under  the  provisions  of  the  report  be 
reconsidered  under  the  terms  of  the 
existing  statute.  Leyerle  adds  that  a new 
committee  of  SGS  council,  chaired  by 
library  science  dean  Katherine  Packer, 
has  been  struck  to  review  the  categories 
established  under  the  Fawcett  Report 
and  to  make  new  recommendations  by 
March,  including  appropriate  changes  in 
the  statute. 
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Britannica  3 
can  now  be  yours 
for  less  than  you  ever 
thought  possible. 

Much  less. 


Britannica  3 

now  easier  to  use . . . 
easier  to  read . . . 
easier  to  understand 


When  you  take  advantage  of  this 
Special  Group  Offer,  you  can 
obtain  the  incomparable  Britannica 
3 at  a special  discount  price,  a 
substantial  saving  on  the  price 
available  to  an  individual.  What’s 
more,  you  can  enjoy  all  30 
volumes  now  and  pay  for  them 
later  with  our  convenient  pay- 
ment plans. 


Admission  changes 

Continued  from  Page  1 


impact  this  proposal  will  have  on  students 
and  the  secondary  school  system”. 

She  specifically  questioned  the  inclu- 
sion of  a grade  1 3 family  studies  course, 
The  Canadian  Family  in  Perspective,  in 
the  group  under  review.  She  said  in  1968 
the  ministry  gave  formal  recognition  to 
its  academic  validity  and  to  the  socio- 
logical need  for  such  a course  in  Ontario, 
and  said  it  should  be  in  the  other 
humanities  and  social  sciences  group . She 
charged  that  subjects  are  being  cate- 
gorized on  the  basis  of  “very  little 
investigation”  and  that  the  courses  under 
review  are  “guilty  until  proven 
innocent”. 

Several  Council  members  pointed  out 
that  family  studies  and  other  subjects  in 
its  group  have  not  been  declared 
unacceptable. 

Meeting  with  MacEachen 


federal  government’s  intention  to  sub- 
stantially modify  the  Established 
Programs  Financing  (EPF)  Act. 
Through  the  EPF  scheme,  the  provinces 
receive  substantial  funds  from  the  federal 
government  towards  the  costs  of  hospital 
and  medical  insurance  and  postsecondary 
education. 

The  President  said  MacEachen  spoke 
of  the  national  role  of  universities.  “We 
concurred  with  him  that,  though 
financed  on  a provincial  and  local  basis, 
universities  are  national  institutions.” 


Planning  a campus  event? 


THE  CLASS  OF  ’81 


About  our  class,  we’ll  tell. 

The  Twenty-two,  for  a glass  of  wine  and  some  conversation 
with  a friend.  Herbie  Helbig  picking  out  the  great  tunes 
from  5 to  7,  then  Claude  Jones  at  the  piano  from  9 on. 


Three  Small  Rooms. 

The  Grill  and  The  Wine  Cellar,  casual  and  consistently  good. 
The  Restaurant  when  you  decide  to  get  serious. 
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from  the  publisher.) 
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ot  Humanities  Kesearcn  euuncu  win 
barely  keep  pace  with  inflation,  while 
projected  funding  for  the  Medical 
Research  Council  will  fall  behind  the 
inflation  rate,  the  press  conference  was 
told. 

The  Caucus  on  Research  sees  the  press 
conference  as  just  a beginning.  Since 
then,  all  media  representatives  who 
attended  have  received  notification  of  a 
conference  March  3 at  the  Park  Plaza 


l ne  JLteparanent  or  ronncar  economy, 
in  honour  of  Professor  Vincent  Bladen’s 
diamond  jubilee  of  teaching,  is  presenting 
the  first  annual  Bladen  lecture  in 
economics.  Professor  Samuel 
Hollander  will  deliver  the  lecture, 
entitled  “On  John  Stuart  Mill’s  defence 
of  Ricardian  Economics:  An  exercise  in 
intellectual  and  social  history”. 

The  lecture  will  be  held  on  March  3 at 
6 p.m.  in  Seeley  Hall,  Trinity  College. 
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Toxicology  centre  plans 

U of  T — Guelph  facilities  will  provide 
testing  services,  expand  research 


UTFA  article  on  SGS 
provokes  dean’s  response 


At  least  one  component  of  the  Ontario 
government’s  proposed  IDEA  Corporation 
( Bulletin , Feb.  9)  is  now  being  outlined 
in  some  detail. 

A plan  for  a $42  million  joint  Canadian 
Centre  for  Toxicology  at  the  Universities 
of  Guelph  and  Toronto  has  been 
announced  by  the  project’s  10-member 
steering  committee  and  its  director. 
Professor  D.A.  Chant. 

With  a projected  professional  staff  of 
70,  about  140  technicians  and  50  gradu- 
ate students,  the  centre  would  have  three 
main  functions: 

• to  provide  analytical  and  testing  ser- 
vices to  governments,  industry  and  other 
universities 

• to  expand  research  in  toxicology  by 
bringing  together  investigators  from  uni- 
versities, government  and  industry  and 

• to  develop  a graduate  training  program 
to  serve  the  growing  need  for  professional 
toxicologists. 

Provision  of  space,  equipment,  land, 
special  facilities  (including  greenhouses, 
aquatic  and  radiation  facilities)  and  other 
expenses  adds  up  to  about  $26  million  at 
Guelph  and  about  $15  million  on  the  St. 
George  campus.  The  scheme  calls  for 
governments  to  provide  $34  million  and 
industry  to  provide  $8  million. 

Ongoing  revenue  would  come  from: 

• government  grants  based  on  the  num- 
ber of  graduate  students 

• the  sale  of  analytical  and  testing 
services 

• funding  from  related  branches  of 
government,  such  as  the  ministries  of  the 
environment  and  of  agriculture  and  food 

• existing  university  budgets  which  al- 
ready provide  for  the  salaries  of  most  of 
the  academics 

• the  academics’  enhanced  earning  cap- 
acity from  grants  and  contracts  and 

• overhead  paid  by  government  and 
industry  to  cover  their  employees’  share 
of  building  maintenance. 

The  plan  explains  that  the  two  uni- 
versities are  uniquely  complementary  to 
each  other  in  the  many  fields  related  to 
the  interdisciplinary  study  of  toxicology. 
Guelph  has  strengths  in  agriculture  and 
animal  and  veterinary  sciences,  in  nut- 
rition and  in  the  physical  sciences,  and  its 
facilities  include  animal  herds,  farms  and 
field  stations.  Toronto  has  strengths  in  the 
health  sciences  — with  its  12  teaching 
hospitals  — and  in  engineering. (Both  uni- 
versities have  strengths  in  the  life  sciences 
and  in  environmental  studies. 

The  two  universities  are  currently 
spending  about  $9  million  annually  on 


A 14- week  feasibility  study  will  begin 
this  month  in  preparation  for  the 
renovation  and  extension  of  century-old 
McMaster  Hall,  the  main  building  of  the 
Royal  Conservatory  of  Music. 

A project  team  with  representation 
from  the  Physical  Plant  Department  and 
the  Conservatory  will  work  with  the 
architectural  planning  firm.  Barton 
Myers  Associates,  to  document  changes 
necessary  to  the  Bloor  Street  building, 
which  was  designated  a historic  site  in 
1972.  The  group  will  also  consider  ways 
of  funding  the  project. 

In  its  proposal  to  the  Conservatory, 
Barton  Myers  notes  that  growth  of  the 
school  has  seriously  tested  the  available 
space  in  the  building.  It  says  “both  the 
administrative  and  examination  depart- 
ments face  severe  spatial  difficulties 
which  need  immediate  attention.  Class- 
rooms and  practice  rooms  have  developed 
haphazardly  over  time  and  lack  good 


work  related  to  toxicology,  using  build- 
ings and  equipment  that  would  probably 
cost  about  $20  million  to  replace.  Faculty 
members  involved  number  about  70  at 
U of  T and  about  40  at  Guelph. 

But  neither  university  has  a forma) 
program  of  graduate  training  in  toxicology 
and,  says  the  plan,  the  substantial  existing 
research  effort  — lacking  focus  — “is 
wasteful  of  funds  and  facilities,  possibly 
duplicative,  and  important  gaps  may  re- 
main unperceived. 

“Some  of  the  present  facilities  are 
badly  outdated  and  some  of  the  equip- 
ment is  obsolete.  Analytical  services  and 
animal  cafe  facilities  are  seriously 
inadequate.” 

New  construction  on  both  campuses 
would  include  laboratories  along  with 
substantial  expansion  of  small  animal 
facilities  at  Toronto,  and  large  animal 
and  aquatic  facilities  at  Guelph. 

The  report  notes  that  Canada  probably 
has  fewer  than  200  full-time  professional 
toxicologistsTvith  postgraduate  training 
and  no  more  than  a handful  of  new  tox- 
icologists graduate  each  year.  Yet  Alberta 
alone  estimates  it  will  need  several  hun- 
dred toxicologists  in  the  hydrocarbon 
area  in  the  next  few  years. 

The  need  to  control,  cure  and  avoid 
the  harmful  effects  of  toxic  chemicals  on 
life  has  become  critical,  says  the  report. 

“Almost  every  day,  the  media  bring 
to  our  attention  new  episodes  regarding 
toxic  chemicals  — PCBs,  pesticides,  chlor- 
ine and  oil  spills,  chemical  dumping  and 
acid  rain  . . . And  . . . with  most  of  these 
problems  we  simply  do  not  know  . . . the 
true  dimensions  of  the  threats  they  pose 
to  us  and  our  environment.” 

Because  these  episodes  tend  to  occur 
in  a context  of  crisis,  adds  the  report, 
governments  react  retrospectively  and  in 
an  ad  hoc  way. 

“Somehow  we  collectively  must  gain 
the  initiative,  set  priorities,  and  lay  out 
plans.  This  will  require  substantially  in- 
creased resources  for  environmental  and 
human  monitoring,  and  for  the  develop-, 
ment  of  new  and  more  sensitive,  and 
more  standardized,  analytical  techniques. 

It  will  also  require  the  setting  of  more 
regulations  based  on  knowledge  and  fact. 

Plans  for  the  centre  will  be  brought  to 
Guelph’s  senate  and  board  for  approval 
in  March,  and  after  that  to  the  appropriate 
Governing  Council  committees  and 
Governing  Council. 


sound  insulation,  lighting  and  ventila- 
tion. Demand  for  new  space  is  estimated 
at  a minimum  of  30  practice  rooms  and 
two  rehearsal  studios.  Increased  public 
interest  requires  further  expansion  of 
both  the  concert  and  recital  halls,  making 
investigation  of  the  feasibility  for  such 
expansion  one  of  the  priorities  of  this 
study.” 

It  adds  that  because  of  the  Conserva- 
tory’s proximity  to  the  expanding  Royal 
Ontario  Museum,  “we  think  it  desirable 
to  investigate  a number  of  mixed-use 
development  options  for  the  vacant  land 
adjacent  to  the  Conservatory  to  deter- 
mine if  this  might  be  of  financial  benefit 
to  the  institution.  This,  of  course,  raises 
important  issues  ofthesite  relationship  to 
other  University  functions  nearby”. 

The  feasibility  study  is  receiving 
support  from  Wintario  and  the  Ontario 
Heritage  Foundation  through  a matching 
grant. 


School  of  Graduate  Studies  dean  John 
Leyerle  is  seeking  equal  time  in  an 
upcoming  faculty  association  newsletter 
to  refute  criticisms  of  the  school’s 
administrative  record. 

And  Michael  Finlayson,  president  of 
the  University  of  Toronto  Faculty 
Association  (UTFA)  and  author  of  the 
critical  article  in  the  Jan.  5 issue  of  the 
UTFA  Newsletter,  says  he  would 
welcome  Leyerle’s  rejoinder. 

The  article  in  question  slammed  the 
school’s  handling  of  the  OISE  disaffilia- 
tion issue,  its  plans  for  graduate  faculty 
and  departmental  appraisals  and  its 
attempts  to  limit  academic  appointments . 

Finlayson  said  in  his  article  that  while 
it  is  unusual  for  UTFA  to  concern  itself 
with  the  internal  affairs  of  faculties  or 
divisions,  “the  school , in  attempting  to 
expand  its  role  from  a coordinating  to  an 
initiating  one,  is  touching  upon  the  terms 
and  conditions  of  faculty  members’ 
employment  and  is  injecting  itself  as  a 
third  party  into  the  traditional  faculty- 
administration  relationship”. 

In  his  written  response,  which  received 
the  support  of  SGS  council  at  its  Feb.  10 
meeting,  Leyerle  counters  that  “the 
school  has  had  an  initiating  role  since  its 
outset,”  that  since  it  is  responsible  for 
graduate  teaching  and  research  it 
“inevitably  touches  on  the  way  the 
graduate  faculty  operates,”  and  that  “a 
variety  of  relationships  exist  between  (the 
graduate)  faculty  and  the  administration, 
just  as  similar  relationships  exist  in  arts 
and  science,  or  applied  science  and 
engineering,  or  in  medicine.” 

The  UTFA  article  said  its  members  are 
increasingly  concerned  about  recent 
developments  at  SGS  “where  a manifest 
zeal  for  reform  is  sometimes  undermined 
by  a disregard  for  procedural  propriety 
and  an  absence  6f  political  wisdom”. 

It  cited  the  proposed  Institute  for 
Advanced  Studies,  the  birth  of  SGS  News 
last  year,  and  the  reorganization  of  the 
school’s  administrative  structure  as  clear 
evidence  “there  is  a new  broom  being 
wielded. 

“Yet,  if  the  head  of  the  School  of 
Graduate  Studies  is  in  the  clouds  of 
idealism  its  feet  seem  disconcertingly 
mired  in  clay.  When  one  looks  closely  at 
the  record  of  achievement  of  the  graduate 
school’s  administration  during  the  past 
year  or  so,  one  can  only  wonder  at  its 
wisdom,”  Finlayson  continued. 

The  article  went  on  to  criticize  the 
school’s  role  in  urging  the  University’s 
disaffiliation  with  OISE,  suggesting  the 
SGS  administration  should  have  fore- 
seen the  negative  reactions  of  the 
provincial  government,  given  that 
Premier  William  Davis  had  been  instru- 
mental in  OISE’s  birth  when  he  was 
education  minister.  It  also  says  that 
“according  to  some  views”  the  Univer- 
sity responded  to  pressure  from  the 
province  when  it  proposed  to  Governing 
Council  a motion  calling  for  renegotiation 
before  disaffiliation  that  effectively 
rejected  the  SGS  council  recommenda- 
tion to  disaffiliate,  then  renegotiate. 

Finlayson  also  took  aim  at  the 
Strangway  Report,  the  contents  of  which 
had  been  slammed  by  UTFA  following 
its  publication.  In  the  Jan.  5 Newsletter, 
it  is  criticized  on  the  grounds  that, 
despite  Leyerle’s  assertions  that  it  was 
just  a working  paper,  no  effort  was  made 
to  seek  consultation  during  the  1 8 months 
leading  up  to  its  publication. 

Finally,  the  article  criticized  improper 
implementation  of  the  Fawcett  Report  — 
which  set  out  new  categories  and  terms 
for  sessional  appointments  — without 
first  securing  the  necessary  approval  for 
a change  in  the  SGS  statute  from 
Governing  Council. 

Finlayson  concluded  his  article  saying 
the  Fawcett  Report  had  been  withdrawn 
and  the  central  recommendations  of  the 


Strangway  Report  were  being  seriously 
questioned.  “Those  faculty  members 
who  received  the  limited  term  appoint- 
ments to  the  graduate  school  in  letters 
that  were  little  short  of  insulting  may, 
we  trust,  rest  assured  that  these  letters 
will  be  withdrawn  and  their  appoint- 
ments re-cast”  to  conform  to  the  SGS 
statute. 

Following  publication  of  the  UTFA 
article,  SGS  council  passed  a motion 
directing  Leyerle  to  respond  to  what  he 
regarded  as  an  inadequate  and  prejudicial 
reporting  of  the  facts,  particularly  the 
implication  that  the  SGS  administration 
has  circumvented  consultative 
procedures. 

In  his  response,  Leyerle  says  the 
proposal  for  the  Institute  for  Advanced 
Studies  and  the  establishment  of  SGS 
News  were  initiatives  started  by  him,  but 
that  the  reorganization  of  the  school,  the 
attempt  to  resolve  problems  with  OISE, 
the  recommendations  of  the  Straqgway 
and  Fawcett  reports  are  all  efforts  to 
improve  difficulties  within  the  graduate 
school  that  go  back  several  years. 

“AH  these  matters,  except  for  the 
establishment  of  SGS  News,  were  pre- 
sented to  council  where  they  were 
debated  fully  and  approved  by  votes  that 
carried  unanimously  or  by  very  large 
majorities.  Professor  Finlayson  fails  to 
note  that  council  played  the  central  and 
decisive  role  in  the  matters  he  criticizes 
so  severely.” 

Regarding  the  OISE  issue,  Leyerle 
counters  that  “Professor  Finlayson 
criticizes  the  school  sharply  for  a 
failure  to  consider  the  probability  that 
the  provincial  government  would  react 
negatively  to  disaffiliation  because  of 
‘the  historical  relationship  between  Mr. 
Davis  and  OISE’.  I am  unaware  of  any 
pressure,  direct  or  indirect,  from  the 
government  on  this  issue.  Professor 
Finlayson’s  suggestion  that  political 
considerations  ought  to  have  guided  our 
actions  is  a position  that  the  decanal  staff 
and  council  find  unacceptable.”  He  also 
says  that  the  “President  decided  to 
reverse  the  sequence  of  the  (SGS) 
motion,  though  not  its  force”. 

On  the  question  of  the  Strangway 
Report,  Leyerle  says  that  only  the 
recommendation  regarding  the  selection 
of  chairmen  for  PhD  oral  examinations 
has  been  approved.  A recommendation 
to  put  appointments  made  from  1981 
onwards  to  the  graduate  faculty  on  a term 
basis  was  deferred  by  unanimous  vote, 
and  a recommendation  on  external 
reviews  was  referred  to  a committee  of 
SGS  council  that  will  report  this  spring. 

He  adds  that  the  final  outcome  of  the 
two  recommendations  still  outstanding 
should  develop  over  the  next  two  years  as 
discussions  continue. 

Leyerle  says  the  provisions  of  the 
Fawcett  Report  “were  put  into  effect  in 
a system  that  received  widespread 
support  because  it  responded  to  depart- 
mental needs  and  to  council’s  concern  for 
adequate  review  of  nominations”.  In 
September,  a member  of  council  pointed 
out  that  the  provisions  of  the  report 
required  a change  in  the  SGS  statute 
before  they  were  legally  correct  and 
council  subsequently  directed  that  those 
considered  for  short-term  appointments 
under  the  provisions  of  the  report  be 
reconsidered  under  the  terms  of  the 
existing  statute.  Leyerle  adds  that  a new 
committee  of  SGS  council,  chaired  by 
library  science  dean  Katherine  Packer, 
has  been  struck  to  review  the  categories 
established  under  the  Fawcett  Report 
and  to  make  new  recommendations  by 
March,  including  appropriate  changes  in 
the  statute. 


Feasibility  study  for  renovation, 
expansion  of  Conservatory 
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Information  Plus 

The  complete  information  & research  service 

Literature  searches,  bibliographies  compiled, 
facts  verified,  research,  and  more  . . . 

When  pressed  for  time,  call  the  experts! 

For  further  information,  contact: 

Deborah  C.  Sawyer,  M.L.S.,  Creative  Director 

968-1062 


UTFA 

Council 

Elections 


The  following  seats  on  the  University  of  Toronto  Faculty  Association 
Council  will  become  vacant  in  July  1981 


# 

Constituency 

1 

Anthropology 

36 

Civil  Engineering/Geological 

3 

Sociology/Criminology 

Engineering 

7 

Classics/Fine  Art 

38 

Electrical  Engineering/Biomedical 

8 

East  Asian/Middle  East  & Islamic/ 

Engineering 

Near  Eastern  Studies 

39 

Mechanical  Engineering/Industrial 

13 

Philosophy/IHPST/Religious  Studies 

Engineering/Aerospace  Engineering 

15 

Political  Economy 

41 

Dentistry 

18 

Erindale  — Humanities 

43 

Education 

22 

Scarborough  — Social  Science 

48 

Management  Studies 

26 

Victoria  University 

49 

Music 

27 

Victoria  University 

50 

Nursing 

30 

University  College 

55 

Librarians 

33 

Rehabilitation  Medicine/Speech 

59* 

Retired  Members 

Pathology/Artas  Applied  to 

60* 

Retired  Members 

Medicine/Anatomy 

Members  within  these  constituencies  are  requested  to  make  nominations 
for  these  Council  seats.  Forms  have  been  distributed  to  members  and 
additional  ones  are  available  at  the  UTFA  offices.  The  nominations  close 
March  13.  Elections  will  be  held  March  16  - March  27. 

* Election  to  be  held  pending  new  University  printout  of  eligibles. 


[Wv  UTFA 

^ PRESIDENT 

The  constitution  of  the  University  of  Toronto  Faculty  Association 
requires  candidates  for  President  to  be  nominated  by  members  of  the 
UTFA  Council.  Members  of  the  Association,  however,  are  invited  to 
suggest  names  to  council  members. 

Nomination  forms  are  available  in  the  UTFA  office  in  the  TIP  TOP 
TAILOR  BUILDING,  455  Spadina  Avenue.  The  nomination  form  requires 
the  signature  of  two  members  of  the  UTFA  Council  and  must  be  returned 
to  the  office  by  March  13,  1981.  The  election  will  be  conducted  by  a mailed 
ballot  of  the  membership  m the  following  two  weeks 


1980-81  COUNCIL 

M.  Anderson,  Library  Science 

K.  Armatage,  Woodsworth/New/ 
Innis/TYP 

P.  Bruckmann,  Trinity  College  (English) 
T.  Callahan,  Scarborough  (Physical 
Sciences) 

J.  Carr,  Political  Economy 

N.  Choudhry,  Political  Economy 
J.  Clark,  Combined  Libraries 

E.  Cowper,  Linguistics/German/Statistics 
A.  Davies,  Victoria 

M.  Donnelly,  Scarborough  (Social 
Science ) 

R.  Drewitt,  Anthropology 
J.  Estes,  Victoria 

N.  Field,  Geography/ Psychology 

J.  Fleming,  English/French/Medieval 
Studies/ Drama/ Comparative  Literature 
W.  Graydon,  Chemical  Engineering/ 
Metallurgical  Engineering 
R.  Hagey,  Nursing 
J.  Hawkins,  Music 
P.  Heyworth,  University  College 
W.  Holder,  combined  Libraries 
J.  Holladay,  East  Asian/Middle  East  & 
Islamic  Studies / Near  Eastern 
D.  Huntley,  Italian/Sla'vic  Languages  & 
Literatures/Spanish  & Portuguese 

R.  Johnson,  Erindale  (Humanities) 

J.  Joy,  Art  as  Applied  to  Med. /Anatomy/ 
Speech  Pathology/Rehabilitation  Med. 

S.  Kent,  Architecture/Landscape  Archi- 
tecture/Urban & Regional  Planning 

H.  Kolodny,  Management  Studies 

L.  Laakso,  Combined  Libraries 
R.  Landon,  Combined  Libraries 

M.  Lang,  Education 

G.  Lord,  Retired  Members 
R.  Love,  Behavioural  Science/Preventive 
Med.  & Biostat./ Health  Admin. /NCI 


H.  MacKay,  Dentistry 

D.  Manchester,  Physics/Astronomy 
J.  Moorfield,  University  of  Toronto 
Schools 

J.  Moran,  Microbiology  & Parasitology/ 
Misc.  Med./  Med.  Microbio. /Nutrition  & 
Food  Science 
J.  Nairn,  Pharmacy 
J.  O’Connell,  St.  Michael's  College 
G.  Patterson,  History 
A.  Poe,  Erindale  (Sciences) 

R.  Plowright,  Zoology 
W.  Reynolds,  Chemistry 

F.  Rimrott,  Mechanical  Engineering/ 
Industrial  Engineering/ Aerospace 

A.  Rose,  Social  Work 

S.  Schiff , Law 

A.  Sedra,  Electrical  Engineering/ 
Biomedical  Engineering 
A.  Sheehan,  Education 
J.  Simpson,  Erindale  (Social  Sciences) 
M.  Smith,  Scarborough  (Life  Science) 

J.  Spicer,  Fine  Art/Classics 

G.  Steuart,  Civil  Engineering/ 

Geological  Engineering 

D.  Stewart,  Pharmacology / Medicine/ 
Physiology/ Pathology 
A.  Tushingham,  Retired  Members 
A.  Urquhart,  Philosophy/Religious 
Studies/IHPST 

J.  Vanstone,  Mathematics/Computer 
Science 

J.  Vlcek,  Forestry 

S.  Whalen,  Scarborough  (Humanities) 

J.  Williams,  Botany/ Geology 

J.  Wood,  Education 

K.  Wood,  Athletics  & Recreation/ 
Physical  & Health  Education 

C.  Yip,  Banting  & Best/Biochemistry/ 
Clinical  Biochemistry/Med.  Genetics 

I.  Zeitlin,  Sociology/Criminology 


PhD  Orals 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Monday,  February  23 
Carter  Aaron  Njovana,  Department  of 
Educational  Theory,  “The  Role  of  a 
Newly  Independent  African  State  in 
Providing  Public  Education  in  Relation 
to  the  Functioning  and  Structure  of 
Labour  Markets,  with  Special  Reference 
to  Botswana.”  Prof.  B.  Macleod.  Room 
1 1 1,  63  St.  George  St.,  2 p.m. 

Monday,  March  2 
Cynthia  Rose  Coron,  Department  of 
Geology,  “Facies  Relations  and  Ore 
Genesis  of  the  Newfoundland  Zinc 
Mines  Deposit,  Daniel’s  Harbour, 
Western  Newfoundland.”  Room  309, 

63  St.  George  St.,  2 p.m. 

Tuesday,  March  3 

David  Thomas  Barnard,  Department  of 
Computer  Science,  “Syntax  Error 
Repair  Using  Hierarchic  Grammars.” 
Prof.  R.C.  Holt.  Room  309, 63  St.  George 
St.,  3 p.m. 


Wednesday,  March  4 
Nora  Wan  Lem,  Department  of  Botany, 
“Relationships  between  Phosphatidyl 
Choline,  Monogalactosyl  Diacylglycerol 
Biosynthesis  and  Fatty  Acid  Desatura- 
tion.” Prof.  J.P.  Williams.  Room  309, 

63  St.  George  St.,  10  a.m. 

Friday,  March  6 

Barbara  Mary  Jamieson,  Department 
of  Political  Economy,  “Resource  Alloca- 
tion to  Agricultural  Research  in  Kenya, 
1963  to  1978.”  Prof.  G.K.  Helleiner. 
Room  1 1 1,  63  St.  George  St.,  2 p.m. 

Wednesday,  March  11 
Olev  Martin  Wain,  Department  of 
Educational  Theory,  “The  Validity  of 
Written  Simulated  Patient- 
Management-Problems  for  Assessing  the 
Skills  of  Baccalaureate  Nursing  Students 
in  Solving  Nursing-Care  Problems.” 
Prof.  R.  Traub.  Room  1 1 1, 63  St.  George 
St.,  10  a.m. 

Monday,  March  16 
Gloria  Elizabeth  Mullings,  Department 
of  Educational  Theory,  “The  Effects  of 
Leamer/Program  Control  in  Computer 
Assisted  Instruction.”  Prof.  W.  Olivier. 
Room  1 1 1,  63  St.  George  St.,  2 p.m. 


Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible. 

Please  call:  (1)  Sylvia  Holland,  978-6470;  (2)  Margaret  Graham,  978-5468; 

(3)  Jack  Johnston,  978-4518;  (4)  Ann  Sarsfield,  978-2112;  (5)  Barbara  Marshall, 
978-4834;  (6)  Bob  Potvin,  978-4419;  (7)  Beverley  Chennell,  978-8749. 


Word  Processing  Supervisor 

($12,280  — 14,440  — 16,600) 

Central  Services,  Medicine  (4) 

Manager,  Operations 

($27,300  — 34,150  — 41,000) 
Computing  Services  (3) 

Manager,  Cataloguing  Services 

($26,880  — 31,620  — 36,360) 

Library  Automation  Systems, 
Production  (3) 

Marketing  Representative  II 

($17,700  — 20,820  — 23,940) 

Library  Automation  Systems,  Market- 
ing, four  positions  (3) 

Engineering  Technologist  m 

($17,700  — 20,820  — 23,940) 
Computing  Services  (3) 


Fire  Prevention  Officer 

($15,090—17,750  — 20,410) 

Physical  Plant  (6) 

Deputy  Chief  of  Police 

($19,620  — 23,  080  — 26,540) 
Physical  Plant  (6) 

Manuscript  Editor 

($15,940  — 18,760  — 21,580) 

Press,  Dictionary  of  Canadian 
Biography  (6) 

Manager,  Operations  & Mainte- 
nance, Building  Fabric  & Grounds 

($31,860  — 39,830  — 47,800) 

Physical  Plant  (7) 

Manager,  Physical  Services 

($29,490  — 36,880  — 44,270) 
Scarborough  College  (4) 


• Central  location  • Two  spacious  floors  • 

• Delicious  food  at  moderate  prices  • Pastry  freshly  baked  on  premises  • 

• Nightly  entertainment  at  Top  of  Rudy's  • 

OPEN  KITCHEN 

Open  kitchen  is  the  house  policy  and  guests  are  invited  to  make  their  food  selections 
from  the  kitchen  dining  counter,  see  what’s  brewing  and  make  a selection  from  there. 
Rudy  s invites  you  to  come  in  and  discover  for  yourself  why  we  are  regarded  as  the 

‘Miracle  on  Bloor  Street’. 

LICENSED  BY  LLBO  232  Bloor  St.  West 

Located  across  from  Varsity  Stadium,  the  Royal  Conservatory  of  Music 
and  just  around  the  corner  from  the  ROM 


By  George  F.  Walker 


February  12th  - 28th 
Tuesday  - Saturday  8.30  p.m. 

Tickets  $5.00,  students  and  senior  citizens  $3.00 


MAINSTAGE 


THE  ALUMNAE  THEATRE 

70  Berkeley  Street  — 364-4170 


I 
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Ethical  guidelines  for  humanities,  social  sciences 


Since  the  mid-1960s,  ethical  review  and 
approval  of  research  proposals  has  been 
required  by  all  the  major  granting 
agencies,  including  the  Social  Sciences  & 
Humanities  Research  Council,  support- 
ing research  that  uses  human  beings  as  the 
subjects  of  observation  and  experiment. 
In  the  case  of  university-sponsored 
research,  responsibility  for  administer- 
ing this  policy  has  been  given  by  the 
agencies  to  the  institutions  themselves, 
and  in  the  University  of  Toronto  it  has 
been  exercised  by  the  Research  Board 
through  the  Office  of  Research  Admin- 
istration, under  the  guidance  of  the 
Human  Experimentation  Committee. 
The  University’s  policy  in  this  regard  is 
described  in  detail  in  Guidelines  on  the 
Use  of  Human  Subjects,  edited  by  Bernard 
M.  Dickens,  Office  of  Research 
Administration,  1979. 

The  purpose  of  ethical  review  is  to 
safeguard  the  rights  of  individuals  to 
privacy,  confidentiality  and  freedom  to 
make  informed  decisions  about  their 
participation  as  subjects  in  certain  kinds 
of  scientific  and  scholarly  research. 
Increasingly  over  the  years,  these  rights 
and  the  principles  underlying  them  have 
been  recognized  as  having  application  to 
a broader  range  of  research  than  that 
encompassing  biological  and  behavioural 
studies,  although  much  of  the  termino- 
logy used  in  referring  to  the  ethics  of 
research  still  reflects  the  medical  origins 
of  the  actual  policies. 

Quite  apart  from  experimental 
research,  any  use  of  human  beings  as 
sources  of  information  either  about  them- 
selves or  about  others  involves  ethical 
issues,  not  only  with  regard  to  the  way 
information  is  obtained  but  also  with 
regard  to  the  use  that  is  made  of  it 
subsequently.  These  issues  range  from 
the  possibility  of  simple  ignorance  on  the 
part  of  the  subject  or  informant  as  to  the 
real  intent  and  nature  of  the  research  and 


the  risks  and  consequences  of  participa- 
tion, to  actual  deception,  deliberate  or 
inadvertent,  on  the  part  of  the  researcher. 
There  is  also  the  problem  of  coercion, 
whether  it  be  subtle  and  unintentional, 
as  is  usually  the  case,  or  obvious  and 
deliberate.  These  issues  arise  in  the  use 
of  private  documents  as  well  as  personal 
interviews  and  systematic  observation. 
The  accumulative  experience  of  ethical 
reviews  shows  that  instances  of  inten- 
tionally unethical  procedures  are  rare.  At 
the  same  time,  inadvertence  with  respect 
to  details  that  are  in  fact  extremely 
important  from  the  standpoint  of  the 
would-be  subjects  or  informants  are  not 
at  all  uncommon  and  can  lead  to  serious 
ethical  consequences. 

The  decision  by  the  granting  agencies 
to  extend  the  policy  of  review  to  all 
research  where  there  is  the  potential  for 
ethical  problems  presents  the  university 
community  with  the  task  of  achieving  the 
ethical  objective  without  interfering  with 
research  and  threatening  proper 
academic  freedom.  Ultimately,  ethical 
responsibility  rests  with  the  individual 
researcher,  and  scholarly  disciplines 
themselves  are  the  best  sources  of 
guidance  in  determining  what  adminis- 
trative or  other  steps  are  necessary  in  light 
of  this . As  a result  of  consultation  between 
the  chairman  of  the  Research  Board, 
Professor  Adrian  Brook,  and  several 
department  chairmen,  a group  of  scholars 
from  the  humanities  and  the  social 
sciences  has  been  appointed  to  examine 
this  question  with  a view  to  applying  the 
demand  for  ethical  constraint  to  the 
realities  of  the  individual  disciplines  in 
the  most  appropriate  way,  which  will 
succeed  in  avoiding,  or  at  least  minimiz- 
ing, extra  administrative  procedures 
while  satisfying  the  larger  community 
that  the  ethical  considerations  have  been 
properly  addressed. 

The  committee  is  assisted  in  this  work 


by  the  statements  and  procedures  of 
professional  ethics  adopted  by  many  of 
the  scholarly  associations,  but  it  would 
also  welcome  contributions  to  its 
deliberations  from  individual  members 
of  the  research  community  in  the  Univer- 
sity. These  can  be  conveyed  to  any 
member  of  the  committee.  Membership 
is:  Gordon  Watson  (chairman),  Trinity 
College  (978-6557);  William  Berman, 
history  (978-7139);  Frances  Burton, 
anthropology  (284-3252, 978-5416); 
David  Higgs,  history  (978-2094);  Roger 
Hutchinson,  religious  studies 
(978-2395);  Anne  Lancashire,  English 
(978-6922);  Abbyann  Lynch,  philosophy 
(921-3151);  Brian  Merrilees,  French 
(978-3164);  Roger  O’Toole,  sociology 
(284-3109);  Susan  Pilon,  Office  of 
Research  Administration  (978-5585); 
Patricia  Pliner,  psychology  (828-5369); 
Robert  Sharpe,  law  (978-8892);  Peter 
Solomon,  political  economy  (978-3331); 
and  Adrian  Brook,  chairman  of  the 
Research  Board,  ex  officio,  (978-3573). 


Council  of  the  School  of 
Graduate  Studies 
notice  of  election 
student  nominations  open 

Three  student  representatives  will  be 
elected  for  each  of  the  four  divisions  of 
the  graduate  school.  Nomination  forms 
may  be  obtained  at  any  graduate  depart- 
ment office,  the  Graduate  Students’ 
Union,  and  the  School  of  Graduate 
Studies.  Student  nominations  will  be 
open  until  M arch  6,  at  4 p.m.  Completed 
nomination  forms  must  be  returned  to  the 
office  of  the  School  of  Graduate  Studies 
prior  to  this  time  to  be  valid. 

Elected  members  will  serve  for  one 
year  until  June  30,  1982.  Election  will  be 
by  mailed  ballot. 


Research  News 


U of  T Humanities  & Social  Sciences 
Committee  General  Research 
Grants 

These  grants,  to  a maximum  of  $1,800, 
may  cover  various  types  of  research  costs, 
including  travel  expenses  connected  with 
the  research  project,  and  subsistence 
charges  at  approved  rates.  There  are  two 
deadline  dates  per  year,  with  the  next  one 
being  March  26  for  funding  of  projects 
commencing  on  or  after  May  1 . Informa- 
tion and  application  forms  are  available 
from  ORA  at  978-2163. 

Health  & Welfare  Canada,  Health 
Promotion  Directorate  Summer 
Student  Support 

The  directorate  will  administer  projects 
through  the  Canada  Employment  & 
Immigration  Commission’s  Summer 
Canada  Program  during  the  coming 
summer.  This  program  is  intended  to 
create  seasonal  employment  for  students 
between  May  4 and  Sept.  11,  1981.  Each 
project  must  hire  a minimum  of  three 
students  and  operate  for  a minimum  of 
six  weeks  to  a maximum  of  18  weeks. 

Project  applications  may  be  submitted 
to  a federal  department  and/or  directly 
to  the  Canada  Employment  & Immigra- 
tion Commission.  The  directorate  has 
indicated,  however,  that  it  may  be 
advantageous  for  projects  focusing  on 
health  promotion  to  be  sent  to  it. 

The  deadline  date  for  submission  of 
proposals  to  the  directorate  is  February 
25.  The  deadline  date  for  applications  to 
CEIC  for  those  projects  not  submitted 
through  the  directorate  is  March  16.  For 
further  information  and  application 
forms,  call  ORA  at  978-2163  or  the 
research  office  of  the  Faculty  of  Medicine 
at  978-6013. 


Canadian  Foundation  for  Ileitis  & 
Colitis  Grants-in-Aid  of  Research 

The  objective  of  the  foundation  is  to 
support  qualified  investigators  to 
establish  and  pursue  research  which 
would  investigate  the  cause,  nature  and 
new  approaches  to  treatment  of 
inflammatory  bowel  disease.  Preference 
will  be  given  to  new  projects  but  support 
may  be  awarded  to  applicants  planning  to 
extend  the  scope  or  alter  the  direction  of 
ongoing  research.  At  this  point  in  time,  it 
will  not  be  possible  for  the  foundation  to 
support  trainee  salaries  or  major  equip- 
ment purchases. 

It  is  the  intention  of  the  foundation 
that  grants  will  not  be  less  than  $5,000  and 
will  not  exceed  $40,000  annually  for  each 
proposed  research  program  but  award 
levels  will  be  related  to  the  requirements 
of  the  program  which  is  to  be  funded. 
Funding  initially  may  be  for  a one-  or 
two-year  period.  The  deadline  date  for 
submission  is  May  15  for  awards  to 
commence  on  Oct.  1.  For  further  infor- 
mation and  application  forms,  call  ORA 
at  978-2163  or  the  research  office  of  the 
Faculty  of  Medicine  at  978-6013. 

SSHRC  Travel  Grants  for  Inter- 
national Scholarly  Conferences 

The  objective  of  this  program  is  to  enable 
Canadian  scholars  to  contribute  to  signi- 
ficant international  scholarly  meetings  on 
the  advancement  or  exchange  of  know- 
ledge in  the  social  sciences  and 
humanities.  Applications  will  be 
considered  for  both  regular  major  inter- 
national congresses  and  smaller  more 
narrowly  focused  international  work- 
shops and  seminars.  Only  meetings  held 
outside  Canada  are  eligible.  Only  Cana- 


dian citizens  are  eligible  to  apply.  Grants 
cover  up  to  return  economy  air  fare  and  a 
daily  subsistence  allowance  at  approved 
rates. 

The  deadline  date  for  conferences  to  be 
held  from  August  through  November 
1981  is  March  1,  with  the  decision  to  be 
announced  by  May  15.  For  further 
information  and  application  forms,  call 
ORA  at  978-2163. 

SSHRC  Travel  Grants  for  Inter- 
national Representation 

The  purpose  of  these  grants  is  to  assist 
Canadian  scholars  who  hold  office  in 
international  scholarly  organizations  in 
the  social  sciences  and  humanities  to 
attend  management  and  policy  meetings 
of  those  organizations.  Applicants  must 
be  Canadian  citizens  and  must  have  been 
selected  to  perform  a leading  executive 
role  for  an  eligible  international  organiza- 
tion. Grants  will  cover  up  to  return 
economy  air  fare  plus  a daily  subsistence 
allowance  at  approved  rates. 

The  deadline  date  for  conferences  to 
be  held  from  August  through  November 
1981  is  March  1.  For  further  information 
and  application  forms,  call  ORA  at 
978-2163. 

Upcoming  Deadlines 

S SHRC  scholarly  exchange  agreement 
with  China  (This  is  a new  program  which 
has  just  been  announced  and  little 
information  is  available;  call  ORA  at 
978-2163.):  March  1 for  visits  in  the 
1981-82  academic  year. 

NSERC  scientific  exchanges,  inter- 
national scientific  exchanges  and  inter- 
national collaborative  research: 

March  15. 
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Press  Notes 
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Everybody  talks  about  the  weath- 
er, they  say.  We  understand  why 
they  do  in  Canada.  In  England, 
it's  because  if  there  are  three  con- 
secutive winter  days  when  it 
doesn't  rain,  everybody  goes 
around  gloomily  predicting  'We'll 
suffer  for  this!'  and  in  the  sum- 
mer, if  there  are  three  consecutive 
pleasant  days,  people  drop  like 
flies  from  heat  exhaustion. 

In  Mexico  nobody  talks  about 
the  weather.  What  is  there  to  say? 
The  sun  shines  every  day,  the 
temperature  rises  to  75  or  perhaps 
a trifle  more  in  the  day  time,  and 
drops  to  70  at  night.  Occasionally 
one  sees  a cloud,  but  there  isn't 
stuff  coming  down  from  the  sky\ 
People  live,  laugh,  and  have  their 
being  out  of  doors.  Streets  and 
parks  are  filled  with  balloon  ven- 
dors and  casually  dressed  stroll- 
ers. Fountains  are  playing,  peo- 
ple are  smiling,  for  Pete's  sake. 


Yet  it's  in  Mexico,  paradoxical- 
ly, that  on  the  first  Friday  in  Lent, 
one  small  village  holds  a festival 
called  Entierro  del  Malhumor,  or 
Burial  of  the  Bad  Mood.  An  effigy 
of  the  'bad  mood'  is  placed  in  a 
coffin  and  carried  off  to  be  buried, 
and  meanwhile  the  zocalo,  or 
central  square,  is  thronged  with 
citizens  of  all  ages,  from  infants  to 
ancients,  who  dance  and  smile 
and  laugh  and  sing  for  three  days, 
or  until  they  get  tired  of  it  all, 
whichever  comes  first. 

Last  year's  Burial  of  the  Bad 
Mood  took  place  on  the  date  of 
our  Canadian  federal  election: 
make  what  you  will  of  that.  The 
March  defeat  or  re-election  of 
Ontario's  Conservatives  won't 
create  an  occasion  for  a fiesta, 
since  only  half  of  the  population 
will  agree  with  the  verdict. 

It  could  be  mentioned,  though, 
that  the  Mexican  fiesta  is  led  by  a 
clown  - make  what  you  will  of 
that.  And  the  brass  band  is  led  by 
a young  girl  who  dances  daylong 
while  balancing  a full  bottle  (of 
soda  pop)  on  her  head. 

The  symbolism  of  a clown  lead- 
ing the  citizenry  in  celebration  (of 
whatever)  would  never  be 
accepted  in  our  country.  We  at 
the  Press  believe  a printer's  devil 
might  serve  - not  to  be  confused 
with  those  gremlins  that  scramble 
type  occasionally,  to  the  malefac- 
tion of  subject  matter. 

All  of  the  above  has  nothing 
whatsoever  to  do  with  anything 
whatsoever  - only  that  it's 
deepest  February,  blizzards 
abound,  and  Canada  has  long 
needed  a February  holiday. 
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Careers?!$ 


DO  YOU  NEED: 

PART-TIME  HELP? 
TEMPORARY  HELP? 
SUMMER  HELP? 

IF  YOU  DO,  CONTACT: 

UNIVERSITY  OF  TORONTO 
CAREER  COUNSELLING 
AND  PLACEMENT  CENTRE 
344  Bloor  Street  West 
4th  Floor 

978-2538 


TO  HELP 
FILL  YOUR 
STAFF 

REQUIREMENTS. 


The  Connaught  Fund 
July  1, 1979  — June  30, 1980 


Purpose  of  the  Fund 

The  primary  purpose  of  the  Connaught 
Fund  is  the  promotion  of  research  and 
development  in  all  fields  of  University 
endeavour  through  application  of  the 
professional  expertise  and  resources  of 
the  University  to  problems  of  public 
interest. 

Connaught  Committee 

The  Connaught  Committee,  a committee 
of  Governing  Council,  is  responsible  for 
ensuring  that  investments  and  income 
from  endowed  funds  derived  from  the 
sale  of  the  Connaught  Laboratories  are 
used  to  sponsor  research  in  the  public 
interest.  The  committee  is  composed  of 
nine  members,  including  the  President  of 
the  University,  the  vice-president 
(research  and  planning)  and  registrar,  the 
dean  of  the  School  of  Graduate  Studies 
and  Governing  Council  representatives. 


r l, 


Rendezvous  tonight  at  Le  Rendez-Vous  Wine  Cellar! 


You’ll 
feel  as  though 
you  are  deep  in 
the  cellar  of  a real 
chateau  somewhere 
in  France. 
It’s  a fantasy 
come  true  with 
white  washed  beams, 
stucco  walls,  a stone 
floor,  cozy  booths 
and  alcoves  and  a 
glowing  fire 
guaranteed  to  thaw 
any  winter  night. 


“ (} 


Relax 

with  a glass  or 
bottle  from  a 
selection  of 
the  best  wines  the 
world  over. 

Savour  a glass  of 
expensive  or  rare 
wine  at  a very 
affordable  and,  in 
fact,  enticing  price! 
Ask  the  wine 
steward  for 
assistance, 
if  need  be. 


Accompany  your  wine  with  a cheese  plate  or  one  of 
Le  Rendez'-Vous’  special  homemade  desserts. 

_ Come  for  the  wine,  for  the  ambiance — but  come  to  Le  Rendez-Vous. , 

LE  RERDE2-V0QS  CELLAR 

14  Prince  Arthur  Ave.  961-6111 
Mon.-Sat.  noon  to  1 am. 


LONDON! 

We  won’t  be  undersold 


FOR  BOOKING  CONTACT 

Canadian  Universities 
Travel  Service  Ltd. 

44  St.  George  St. 

979-2604 
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Connaught  Review  Panels 

The  Connaught  Committee  receives 
recommendations  from  its  four  review 
panels  (humanities,  life  sciences,  physical 
sciences  and  engineering,  and  social 
sciences)  on  applications  submitted  in 
the  research  grant  and  fellowship  com- 
petitions. In  evaluating  research 
proposals,  the  panels  consider  the  merit 
of  the  proposal  itself,  the  ability  of  the 
investigator  to  carry  out  the  proposed 
research,  and  the  appropriateness  of  the 
budget.  The  panels  then  rank  each 
application,  with  the  highest  ranking 
being  reserved  for  proposals  describing 
an  original  or  innovative  project  of  great 
merit,  with  an  important  contribution  to 
scholarship  and/or  to  the  public  interest, 
proposed  by  a demonstrably  able  or 
highly  promising  investigator,  with  a 
realistic  budget  proposal. 

Applications  and  Awards 

In  1979-80, 66  applications  were  received 
in  all  competitive  program  areas,  for  a 
total  first  year  value  of  approximately 
$2.5  million,  including  indirect  costs 
(applications  may  vary  from  one  to  five 
years  of  support).  From  these  applica- 
tions, the  Connaught  Committee 
approved  17  research  grants,  10  new  staff 
grants,  two  senior  fellowships  in  the 
humanities,  and  three  awards  in  the 
development  grants  program,  including 
one  renewal,  for  a total  value  of  over 
$1.4  million  (see  listing  below).  The  total 
dollar  commitment  for  1979-80  for 
ongoing  awards  in  these  and  other 
support  categories  noted  below  was 
approximately  $2^2  milliqn. 

The  research  grants,  which  have  now 
been  replaced  by  the  special  research 
grants  program,  had  as  their  purpose  the 
initiation  of  distinctive  new  projects  or 
programs  or  the  further  development  of 
original  ongoing  research  conducted  by 
members  of  the  University  senior 
academic  staff.  This  function  is  now 
encompassed  by  the  special  grants 
program,  whose  purpose  is  to  support 
individuals  or  groups  of  scholars  at  the 
University  who  have  a record  of  out- 
standing achievement  and  a continuing 
potential  for  research  of  major  signifi- 
cance. The  new  staff  awards  are  designed 
as  grants -in-aid  of  research  for  full  time 
junior  academic  staff  in  their  first  two 


years  of  appointment  (tenure  stream  or  at 
least  two-year  contractually-limited)  at 
the  University.  The  purpose  of  the  senior 
fellowships  program,  which  has  been 
expanded  on  a trial  basis  to  include  the 
social  sciences  as  well  as  the  humanities, 
was  designed  to  meet  the  needs  of  scholar- 
ship in  these  two  areas  and  in  particular  to 
provide  released  time  which  would  not 
normally  be  available.  Development 
grants  are  to  assist  in  developing  the 
potential  for  research  in  specific  depart- 
ments, faculties,  institutes  or  other 
groupings  and  in  developing  an  area’s 
research  capacity,  either  beyond  existing 
levels  or  in  new  areas.  Cost-shared 
development  grants  may  be  awarded  as  a 
portion  of  the  University’s  support  of 
major  negotiated  grants,  generally 
awarded  by  the  federal  granting  councils. 

In  addition,  the  Connaught  Fund 
supports  a graduate  student  scholarship 
program  through  the  School  of  Graduate 
Studies.  Forty-one  scholarships  were 
awarded  in  1979-80,  each  valued  at 
$5,500  plus  fees,  for  a total  value  of 
$271,368.  For  the  1980-81  year,  the 
scholarship  value  was  set  at  $6,200  plus 
academic  fees.  In  addition,  the  terms  of 
the  scholarships  have  been  altered  to 
allow  for  renewability,  under  certain 
conditions,  for  a period  of  up  to  three 
years  .. 

Financial  Statements 
The  committee  reviewed  the  financial 
statements  of  the  fund  for  the  year  ending 
April  30,  1979  and  agreed  to  capitalize 
$500,000  in  unexpended  income.  State- 
ment 3 of  the  financial  statements  is  set 
out  below.  The  return  on  investment  for 
the  fund  and  the  decline  in  its  real  value 
due  to  inflation  continued  to  be  major 
concerns  for  the  committee,  which,  in  an 
effort  to  strengthen  the  fund’s  revenue 
producing  capacity,  has  placed  the 
management  of  the  entire  fund  in  the 
hands  of  a single  investment  manager. 
The  committee  also  reviewed  its  “steady 
state”  budget  for  program  support  and 
committed  itself  to  expenditures  of  up  to 
$2,350,000  per  annum,  including  $1 
million  for  the  new  special  research 
program  grants. 


Connaught  Fund 

Statement  of  Expendable  Income  and  Unallocated  Income 

Year  Ended  April  30,  1980 

(with  comparative  figures  for  the  year  ended  April  30,  1979) 

( thousands  of  dollars) 


1980 

1979 

<”  — 

Income: 

J 

Investment  income 

$3,375 

$2,664 

•4  ~ 

Operating  expenses: 

Investment  management  fees 

97 

92 

Ex-gratia  disability  payment 

1 

1 

*-7 

Legal  and  audit  fees 

2 

4 

f 

Workmen’s  Compensation  Board 

23 

15  , 

123 

112 

Expendable  income 

3,252 

2,552 

Allocations  to  other  restricted  funds  of  the  University 

of  Toronto  approved  for  the  following  purposes: 

Research 

1,796 

1,801 

>*7-  — 

Fellowships 

314 

232 

Innovations  Foundation 

50 

2,160 

2,033 

Income  for  the  year  available  for  future  projects 

1,092 

519 

Unallocated  income,  beginning  of  the  year 

598 

479 

~T 

1,690 

998 

«r 

Transfer  to  quasi-endowed  capital 

500 

400 

Unallocated  income,  end  of  year 

$1,190 

$ 598 

- 

f 
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University  of  Toronto,  Mediation  pursuant  to  Article  9 of  the 

Memorandum  of  Agreement  between  the  Governing  Council  of  the  University  of  Toronto 
and  The  University  of  Toronto  Faculty  Association 

report  of  the  mediator,  Innis  Christie 
February  13, 1981 


Dr.  James  Ham,  President, 

University  of  Toronto 
and 

Dr.  Michael  G.  Finlayson,  President, 

University  of  Toronto  Faculty  Association 

Dear  Dr.  Ham  and  Dr.  Finlayson: 

Article  6 of  the  Memorandum  of  Agreement  between  the  Governing  Council  of 
the  University  of  Toronto  and  the  University  of  Toronto  Faculty  Association 
provides  that  if  the  Association  and  the  University  have  not  reached  agreement 
by  January  22nd  either  party  may  request  mediation.  The  mediator  shall  then 
have  three  weeks  to  bring  about  agreement,  and. 

If  an  agreement  has  not  been  reached  within  three  weeks  after  the  appoint- 
ment of  the  mediator,  the  mediator  shall  inform  the  President  of  the 
University  and  the  President  of  the  Association  of  the  failure  to  reach  an 
agreement,  the  final  position  of  the  parties  in  mediation,  and  the 
mediator's  recommended  terms  of  settlement. 

It  is  my  unhappy  duty  to  inform  you  of  the  failure  of  the  parties  to  reach  an 
agreement  in  negotiating  the  salary  and  benefits  for  faculty  members  and 
librarians  for  the  next  academic  year. 

I met  with  the  negotiating  teams  for  both  parties  for  long  hours  of  intensive 
mediation  on  Friday,  January  30,  Saturday,  January  31,  Sunday,  February  1 
and  Monday,  February  2 and  I was  in  contact  with  their  chief  spokesmen  after 
that.  Although  there  was  a point  at  which  I thought  a settlement  might  result, 
my  optimism  proved  unfounded . 

In  the  final  stages,  both  parties  suggested  positions  to  me  that  were  con- 
ditional on  concessions  from  the  other.  Each  did  so  on  the  clear  understanding 
that,  should  there  be  no  agreement,  its  conditional  position  would  not  be 
considered  to  be  its  "final  position"  for  purposes  of  this  Report.  To  have 
precluded  such  a stance  would  have  been  to  stymie  any  serious  attempt  at 
mediation.  Once  it  had  become  clear  that  there  would  be  no  agreement  the 
parties  stated  the  following  final  positions:  (the  "item"  number  refers  to  the 
Association's  original  list  of  demands;  the  bracketed  percentage  figure  refers  to 
the  cost  of  the  benefit  in  question,  as  a percentage  of  the  existing  salary  and 
benefit  base.) 


University  of  Toronto  Faculty  Association  Final  Position  - 
2 February,  1981 


1 . (Item  1)  - That  salary  scales  be  adjusted  upward  by  1 1 .4% . 

2.  (Item  2 (viii))  - That  pensions  payable  be  based  upon  the  best  60  month's 
service  rather  than  the  best  5 years  of  service. 

That  a committee  be  established  [to  deal  with  Pension  Plan  changes.  Full 
agreement  was  reached  on  this  matter  between  February  2nd  and  the  date 
of  this  Report.  The  text  of  this  agreement  is  set  out  below] . 

3.  (Item  4)  - Survivor  Income  Benefit  be  indexed  to  a maximum  of  7%  (.08%). 

4.  (Item  5)  - The  Long-Term  Disability  Benefit  be  indexed  to  a maximum  of 
7%  (.07%). 

The  Benefit  payable  be  raised  from  70%  to  75%  (.03%). 

5 . (Item  6)  - The  Dental  Plan  be  continued  on  the  1 980  fee  guide  (.  2 % ) . 

6.  (Item  7)  - That  Extended  Health  Care,  Semi-Private  and  Dental  Plans  be 
modified  to  allow  for  the  inclusion  of 

i)  dependent,  unmarried  children  from  age  21  to  age  25,  provided  such 
child  attends  an  accredited  school,  college  or  university  full-time; 

ii)  dependent,  unmarried  children  above  the  age  of  21  who  are  physically 
or  mentally  incapable  of  self-support  and  who  become  incapable  before 
reaching  the  age  of  21  (.02%). 

7.  (Item  8)  - That  the  joint  membership  plan  be  modified  to  permit  family 
access  to  the  University  Athletic  Facility. 

8.  (Item  13)  - That  the  career  advancement  scheme  for  librarians  be  modified 
so  that  the  merit  component  for  librarians  above  the  break  point  be  in- 
creased from  $315  to  $423  (1980  dollars). 

9.  (Item  14)  - That  the  rank  ceilings  for  Lecturer,  Assistant  and  Associate 
Professors,  for  Librarians  II,  III  and  IV  and  for  Tutors  and  Senior  Tutors,  be 
abolished  (for  Items  13  and  14  - .01%). 

10.  (Item  15)  - That  all  members  of  the  academic  staff  on  contractually  limited 
term  appointments,  be  included  in  the  PTR  [progress-through-the-ranks] 
scheme  (.05%). 

1 1 . (Item  20)  - that  the  Association's  right  to  represent  retired  faculty  members 
and  librarians  be  recognized  by  the  University's  administration. 

Thus,  the  total  percentage  increase  in  the  cost  of  salary  and  benefits  in  the 
Faculty  Association's  final  position  is  11 .86% . I note  that  the  benefit  costs 
associated  with  this  position  accord  with  the  University's  estimate  of  cost 
except  in  respect  of  Items  6 and  13  and  14.  The  Faculty  Association's  attribution 
of  a 2%  increase  in  the  cost  of  Item  6 is  predicated  on  a change  of  carrier,  which 
would  not  itself  be  a costless  exercise.  The  University  took  the  position  that 
Items  13  and  14  might  be  considerably  more  costly  than  estimated  by  the 
Association. 


University  of  Toronto  Administration  Final  Position  — 2 February,  1981 

1 . (Item  I)  - Across  the  board  increase  to  teaching  staff  and  librarians,  effec- 
tive oh  1 July  1981  of  8.5% . 

2 . (Item  2 (viii))  - Pension  payable  to  be  based  on  the  best  60  months  of 
service. 

3 . (Item  4)  - Survivor  income  benefit  to  be  adjusted  annually  by  the  across- 
the-board  increase  in  salary  rates  with  a maximum  of  7%  (.08%). 

4.  (Item  5 (iii))  - Long  term  disability  benefits  to  be  adjusted  annually  by  the 
across-the-board  increase  in  salary  rates  with  a maximum  of  7%  (.07%). 

5.  (Item  6 (i)  and  (ii))  - The  dental  plan  to  be  continued  on  the  basis  of  the  1980 
Ontario  Dental  Association  fee  guide  ( . 26  % ) . 

6 . (Item  7(i)  and  (ii))  - The  extended  health  care  and  dental  plan  benefits  to  be 
extended  to  include  dependent  unmarried  children  from  age  21  to  25 
provided  that  they  attend  an  accredited  school,  college  or  university  on  a 
full-time  basis.  (.02%). 

7.  (Item  11)  - Teaching  stipends  for  overload  credit  courses  at  a minimum  of 
$5,350.  (.6%). 

8.  (Item  15)  - Academic  staff  on  contractually  limited  term  appointments  to 
be  included  in  the  "progress-through-the-ranks-scheme"  rather  than  the 
present  3 per  cent  merit  scheme. 

Thus,  the  total  percentage  increase  in  the  cost  of  salary  and  benefits  in  the 
University's  final  position  is  9.6% . I note  that  this  includes  a cost  of  .6%  for 
setting  the  minimum  teaching  stipend  for  overload  teaching  at  $5,350,  an  item 
which  was  not  included  in  the  final  position  of  the  Faculty  Association. 
However,  right  up  to  the  last  day  of  mediation  the  Faculty  Association  in- 
cluded a long  its  demands,  as  Item  11,  the  following: 

The  minimum  stipend  payable  for  overload  teaching  be  adjusted  to 
$5,000,  which  would  then  be  subject  to  the  economic  adjustment  for 
1981-82. 

The  University  had  conceded  its  willingness  to  adjust  the  minimum  stipend  to 
$5,350  and  it  appeared  that  the  matter  was  virtually  agreed,  although  technical- 
ly it  was  understood  that  there  was  no  final  agreement  on  any  single  item  until 
the  package  could  be  agreed  upon.  At  the  11th  hour,  the  Faculty  Association 
withdrew  its  demand  for  an  increase  in  the  minimum  overload  teaching 
stipend  but  the  University  made  it  clear  that  this  was  not  an  item  which  it 
regarded  as  being  freely  interchangeable  with  a further  upward  adjustment  of 
salary  scales.  In  the  Administration's  view,  the  demand  for  such  overload 
teaching  and  the  negotiated  increases  for  graduate  teaching  assistants  dictate 
an  increase  in  the  minimum  stipend  in  any  event. 

The  University's  statement  of  its  final  position  also  included  "continuation  of 
PTR"  at  2.8% , for  a total  percentage  increase  of  the  cost  of  salary  and  benefits  of 
12.4% . The  Faculty  Association  strongly  opposes  the  inclusion  of  this  item  in 
calculating  the  percentage  increase  in  the  cost  of  improving  salary  and  benefits. 
For  the  reasons  that  I set  out  below,  I agree  that  the  cost  to  the  University  of 
progress-through-the-ranks,  while  it  is  a real  cost,  is  not  appropriately  in- 
cluded in  assessing  how  well  the  average  faculty  member  is  faring  in  his 
struggle  against  inflation. 

Under  date  of  February  5, 1981, 1 was  advised  that  the  parties  had  agreed  to 
the  following  statement  with  respect  to  a "pension  plan  task  force"  and  that  the 
University  of  Toronto  Staff  Association  Salary  and  Benefit  Team  has  agreed  to 
recommend  this  statement  to  their  Board  of  Representatives.  UTS  A is  involved 
because  the  same  pension  plan  that  applies  to  Faculty  applies  to  their  mem- 
bership. While  it  may  not  be  strictly  necessary  to  do  so,  to  remove  any 
uncertainty  I include  in  my  recommended  terms  of  settlement  this  agreed 
statement  with  respect  to  the  Pension  Plan  Task  Force. 

That  a Task  Force  be  established 

composed  of  the  UTFA  President  and  one  additional  member,  the  UTS  A 

President  and  one  additional  member,  two  nominees  of  the  U of 
T President, 

the  convenor  to  be  chosen, 

with  the  objective,  arising  from  the  Report  of  the  Presidental  Advisory  Com- 
mittee on  Pensions,  to  develop  an  agreed  multi-year  program  of 
change  in  the  Pension  Plan, 

the  plan  for  Pension  Plan  changes  to  be  completed  by  1 September,  1981*  and 
each  year's  adjustments  would  require  ratification  in  annual  sal- 
ary and  benefits  negotiations.  The  Task  Force  will  meet  until  the 
multi-year  plan  is  fully  implemented  in  order  to  reconfirm  priori- 
ties and  consider  new  information  or  issues  that  may  have  arisen. 

The  Task  Force  shall  have  access  to  the  following  resources: 

the  Presidential  Advisory  Committee  on  Pensions  (membership 
may  overlap),  administrative  and  consulting  specialists  as  re- 
quired, 

the  Task  Force  may  have  access  to  such  information  as  its  members  may  deem 
to  be  necessary. 

*It  is  acknowledged  that  the  actuarial  report  as  of  July  1, 1981,  will  not  be 
available  by  this  date . 
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In  addition  to  this  agreed  disposition  of  the  issue  of  pension  plan  changes,  my 

recommended  terms  of  settlement  are  the  following: 

1 . Across  the  board  increase  to  teaching  staff  and  librarians  effective  July  1 , 
1981,  of  9.1%. 

2.  (Item  2 (viii))  - That  pensions  payable  be  based  on  the  best  60  months' 
service  rather  than  the  best  5 years  of  service. 

3.  (Item  4)  - That  Survivor  Income  Benefits  be  adjusted  annually  by  the 
across-the-board  increase  in  salary  rates  with  a maximum  of  7%  (.08%). 

4.  (Iteih  5 (iii))  - That  long-term  disability  benefits  be  adjusted  anually  by  the 
across-the-board  increase  in  salary  rates  with  a maximum  of  7%  (.07%). 

5.  (Item  6 (i)  and  (ii))  - That  the  dental  plan  be  continued  on  the  basis  of  the 
1980  Ontario  Dental  Association  Fee  Guide  (.26%). 

6.  (Item  7 (i)  and  (ii))  - That  the  Extended  Health  Care,  Semi-Private  and 
Dental  Plans  be  modified  to  allow  for  the  inclusion  of, 

i)  unmarried  children  from  age  21  to  age  25  provided  that  such  a child 
attend  an  accredited  school,  college  or  university  full-time; 

ii)  dependent,  unmarried  children  above  age  21  who  are  physically  or 
mentally  incapable  of  self-support  and  who  have  become  incapable 
before  reaching  the  age  of  21; 

7.  (Item  11)  - That  the  minimum  stipend  for  teaching  overload  credit  courses 
be  a minimum  of  $5 , 350  ( . 6 % ) . 

8.  (Item  15)  - That  academic  staff  on  contractually  limited  term  appointments 
be  included  in  the  "Progress-Through-the-Ranks"  scheme  rather  than  the 
present  3%  merit  scheme  (.05%). 

I am  satisfied  that  the  percentage  increase  in  the  cost  of  this  package  of  salary 
and  benefits  is  approximately  10.2% . 


Reasons 


Article  6 of  the  Memorandum  of  Agreement  between  the  parties  does  not 
specifically  call  upon  the  mediator  to  give  reasons  for  his  recommended  terms 
of  settlement  but  I think  it  appropriate  for  me  to  address  briefly. 


i)  the  criteria  that  I have  taken  into  account  in  making  my  recommendations, 
including  the  "ability-to-pay"  of  the  University  of  Toronto; 

ii)  the  role  of  "progress-through-the-ranks"  increments; 

iii)  Government  funding  for  1981-82;  and, 

iv)  Items  5,  8, 13, 14  and  20  in  the  Faculty  Association's  final  position,  the 
acceptance  of  which  I have  not  recommended . 


Criteria  - Ability  to  Pay 

The  Memorandum  of  Agreement  between  the  University  and  the  Faculty 
Association  does  not  spell  out  any  criteria  on  the  basis  of  which  the  mediator  is 
to  make  his  recommendation  for  terms  of  settlement.  In  that  context,  my 
natural  inclination  is  to  turn  to  the  criteria  evolved  by  interest  arbitrators  in  the 
public  sector,  particularly  where  they  have  been  acting  without  explicit  statu- 
tory criteria.  See  Swan,  Criteria  in  Interest  Arbitration  (1978)  and  Adams,  The 
Ontario  Experience  with  Interest  Arbitration:  Problems  in  Detecting  Policy,  (1980, 

C L.E.  Society  of  B.C.,  atp.  59).  Most  commonly  invoked  is  comparability; 
comparisons  with  wage  rates  or  increases  granted  in  the  same  industry  or  to 
those  engaged  in  similar  work  in  other  industries.  The  cost  of  living  is  also 
assumed  to  be  very  important,  and  productivity  and  the  inequity  of  requiring 
public  sector  employees  to  subsidize  the  community  by  accepting  sub- 
standard wages  and  working  conditions  have  been  invoked. 

The  facts  presented  to  me  by  the  parties  indicate  that  (in  general  terms) 
faculty  members  and  librarians  at  the  University  of  Toronto  have  been  holding 
their  own  with  other  faculty  members  and  librarians  in  Ontarip,  although 
faculty  salaries  in  Ontario  generally  have  fallen  behind  those  in  Alberta  and 
British  Columbia.  In  1979-80,  University  of  Toronto  full  professors  ranked  7th 
(of  15  Ontario  Universities)  in  average  salary,  associate  professors  4th  and 
assistant  professors  13th.  The  parties  appeared  to  agree  that  the  University  of 
Toronto  has  in  fact  tended  to  set  the  pattern  for  Ontario  in  the  last  few  years, 
probably  because  this  method  of  settlement  is  so  expeditious  that  salary  levels 
for  the  forthcoming  year  are  almost  always  settled  for  Toronto  first  among  the 
Ontario  universities. 


In  context  of  this  Report,  however,  comparability  does  not  appear  to  be  the 
critical  issue.  The  percentage  increase  in  the  consumer  price  index  has  moved 
from  10.4  at  the  end  of  December  to  10 . 9 at  the  end  of  J anuary  so,  on  the  face  of 
it,  the  increase  in  the  C.P.I.  alone  would  justify  an  across-the-board  salary 
adjustment  in  excess  of  10% . In  addition,  the  Faculty  Association  stressed  that 
the  University  of  Toronto  faculty  salary  increases  have  lagged  seriously  behind 
inflation,  justifying  a catch-up  component  in  the  1981-82  settlement.  While  the 
University  did  not  concede  that  catch-up  was  justified,  their  own  statistics 
verify  that,  subject  to  my  comments  below  about  "progress-through-the- 
ranks",  University  of  Toronto  faculty  salaries  have  fallen  some  20%  behind 
increases  in  the  C.P.I.  over  the  last  9 years.  Against  this,  the  serious  argument 
advanced  by  the  University  was  its  inability  to  pay.  It  is  evident  therefore  that 
in  recommending  a total  increase  in  salary  and  benefit  costs  of  10.2%,  I have 
reluctantly  accepted  that  in  the  context  of  the  process  envisaged  by  the  Memo- 
randum of  Agreement  under  which  I am  functioning  the  University's  ability- 
to-pay  cannot  be  ignored. 

Interest  arbitrators  in  the  Canadian  public  sector  have,  apparently,  univer- 
sally rejected  the  legitimacy  of  an  "ability-to-pay"  argument.  They  have  not 
allowed  governments  as  employers  to  hide  behind  their  own  skirts,  in  their 
role  as  the  source  of  funds,  to  escape  pay  increases  indicated  by  the  other 
criteria.  This  has  been  so  even  where,  as  in  the  Ontario  hospital  sector,  the 
employing  body  and  the  funding  body  are  legally  and  formally  different.  The 
accepted  view  is  that  to  allow  government  under-funding  to  justify  the  pay- 
ment of  substandard  wages  is  to  ask  public  sector  employees  to  subsidize  the 
rest  of  the  community.  See,  for  example,  the  report  of  Mr.  Justice  Emmett  Hall 
as  arbitrator  in  the  Railways  Arbitration,  1973  at  p.  13,  and  Re  Building  Service 
Employees,  Local  204,  and  Peel  Memorial  Hospital  (1969),  20  L.A.C.  31  (Weiler, 
Chairman)  at  p.  36.  As  Arbitrator  Owen  Shime  put  it  in  his  award  in  the  British 
Columbia  Railway  Company  Arbitration  in  1976, 


....  quite  often  the  differences  between  the  union  and  the  employer  are 
such  that  if  taxes  were  increased  the  financial  burden  could  be  readily 
borne  by  each  member  of  the  community  bearing  his  or  her  proportionate 
share  of  the  cost . . . each  member  of  the  community  should  bear  his  or  her 
share  of  the  required  public  service  without  the  necessity  of  the  employees 
bearing  the  unfair  burden  of  sub-standard  wages  or  working  conditions. 

In  his  Kamoka  Nursing  Home  Ltd.  arbitration  award,  which  was  cited  to  me  by 
the  Faculty  Association,  Professor  M.  R.  Gorsky,  as  Chairman  of  the  Board  of 
Arbitration,  concluded  that  because  the  nursing  home  was  not  "substantially 
affected  by  the  laws  of  the  marketplace  . . . the  ability-to-pay  criterion  has  no 
applicability".  The  same  might  be  said  of  the  University  of  Toronto,  which  is 
not  substantially  affected  by  the  laws  of  supply  and  demand,  and  is  for  all 
practical  purposes,  funded  by  the  Government  of  Ontario.  Student  fees  are  the 
other  significant  source  of  income,  but  they  are  effectively  controlled  by  Gov- 
ernment, since  any  unauthorized  increase  results  in  a corresponding  decrease 
in  the  Government's  grant.  But,  with  respect,  that  does  not  appear  to  me  to  be 
the  governing  concern.  The  real  point  surely  is  that  arbitrators  in  the  public 
sector,  where  "ability-to-pay"  has  been  held  not  to  be  an  appropriate  criterion, 
have  been  empowered  or  mandated  by  law  to  determine,  in  effect,  how  many 
public  resources  should  go  to  pay  the  employee  group  whose  pay  is  being 
arbitrated.  That  is  not  the  case  here.  I have  no  statutory  mandate.  I am  merely 
empowered  by  the  Memorandum  of  Agreement  to  make  a reedmmendation 
that  becomes  binding  unless  rejected  by  the  Governing  Council  of  the  Uni- 
versity of  Toronto. 

This  is  the  fourth  round  of  salary  and  benefit  negotiations  under  the  Memo- 
randum of  Agreement.  Last  year  the  parties  reached  a settlement  without  the 
assistance  of  a mediator.  In  the  preceeding  two  years  the  Governing  Council 
accepted  the  Mediator's  Report  of  Professor  D.  A.  Soberman,  and  there  is  no 
room  for  doubt  that  Professor  Soberman  regarded  "ability-to-pay"  as  a con- 
straining criteria  in  the  increases  in  salary  and  benefits  that  he  recommended 
both  in  1978  and  in  1979. 1 am  not  suggesting  that  I am  in  any  sense  bound  by 
the  precedent  of  his  reports  but  it  is  not  insignificant  that  he  accepted  the 
legitimacy  of  an  "ability-to-pay"  argument  in  this  context. 

In  his  reports  of  February,  1978  and  February,  1979  Professor  Soberman  set 
out  clearly  the  budgetary  problems  in  the  Ontario  university  system  generally 
and  the  particular  problems  of  the  University  of  Toronto.  As  he  said. 

One  cannot  help  but  note  the  failure  of  the  Provincial  Government  to 
understand  the  special  difficulties  of  the  university  system  in  coping  with 
the  twin  problems  of  demography  (both  students  and  staff)  and  inflation  - 
or  if  it  does  understand,  its  unwillingness  to  do  anything  constructive. 
University  facilities  and  resources  are  being  run  into  the  ground  and  will 
not  be  easily  resuscitated. 

Faced  with  that  reality,  a consensual  mediator-arbitrator  should  not  lightly 
disregard  the  very  real  constraints  upon  the  University.  If  I were  to  make  a 
recommendation  which  took  no  account  of  the  University  of  Toronto's  ability 
to  pay,  the  result  would  surely  be  rejection  of  my  recommendations  by  the 
Governing  Council,  presumably  with  great  harm  to  the  very  process  which 
brings  me  here.  When  mediation  has  failed,  my  role  is  to  attempt  to  effect 
fairness  as  between  the  University  of  Toronto  and  its  faculty  members  and 
librarians,  not  to  determine  the  allocation  of  public  resources.  That  there  is 
simply  not  enough  money  in  the  University's  pot  is  beyond  my  control. 

A difficulty  that  arises  from  accepting  that  "ability-to-pay"  as  relevant  is  that 
the  University's  budget  and  its  accounting  methods  are  put  squarely  in  issue. 
Like  Professor  Soberman  in  1979, 1 attempted  to  assess  the  good  faith  of  those 
charged  with  judging  the  necessity  of  non-salary  budget  allocations  for  the 
fortcoming  year.  Like  him,  though  with  less  expertise,  I attempted  to  weigh  the 
arguments  put  to  me  with  respect  to  the  University's  method  of  accounting.  I 
do  not  intend  to  pursue  here  the  details  of  either  of  those  inquiries.  To  me,  as  to 
Professor  Soberman,  "the  accounting  practices  of  the  University  seem  consis- 
tent and  fair,  and  do  not  disclose  a surplus  as  claimed  by  the  Association".  To 
suggest  that  because  the  University  allows  its  divisions  to  carry  forward  to  the 
next  year  funds  to  cover  expenses  committed  in  the  current  year  there  is  money 
available  for  increased  salaries  rings  false  with  me.  My  understanding  is  that 
this  is  a proper  method  of  accounting  for  a public  institution  like  the  University 
of  Toronto  and,  in  any  event,  the  most  that  could  be  accomplished  by  a change 
in  this  approach  would  be  to  show  additional  dollars  available  for  one  year 
only*. 

The  stark  fact  is  that  as  long  as  the  age  profile  of  the  University  of  Toronto 
Faculty  is  such  that  the  rate  of  retirement  of  senior  faculty  members  is 
insufficient  to  set  free  enough  money  to  fund  the  progress-through-the-ranks 
increments  for  the  remainder  of  the  faculty,  funding  by  the  Province  at,  let 
alone  below,  the  level  of  inflation  does  not  enable  the  University  to  pay  its 
faculty  at  the  level  to  which  they  would  be  entitled  if  the  increase  in  the 
cost-of-living  alone  was  the  criterion  for  determining  salary  increases. 

Progress-Through-the-Ranks.  I cannot  improve  on  the  description  of  the  con- 
cept and  purpose  of  the  progress-through-the-ranks  increment  with  which 
Professor  Soberman  began  his  report  of  February  16, 1978. 1 simply  wish  to 
re-emphasize  that  very  few  employees,  and  certainly  no  professionals  or 
others  with  qualifications  similar  to  those  of  university  professors,  expect  or 
are  expected  to  spend  their  working  lives  at  an  income  level  that  remains 
constant  in  real  dollar  terms.  Because  the  career  pattern  of  a university  faculty 
member  should  notnecessarily  include  "promotion"  to  the  ranks  of  adminis- 
tration, it  is  unequivocably  accepted  by  both  the  Administration  and  the 
Faculty  Association  that  there  must  be  funds  available  to  ensure  that  the 
salaries  of  faculty  members  rise  not  only  with  inflation  but  in  real  terms  as  they 
progress  through  their  academic  careers.  The  salary  increases  of  any  individual 
faculty  member  at  the  University  of  Toronto  should,  and  do,  reflect  merit  but, 
over  all,  the  shared  expectation  is  that  a faculty  member's  salary  will  rise 
relatively  sharply  by  annual  increments  for  the  first  fifteen  or  twenty  years  of 
his  or  her  career  and  more  slowly  thereafter  until  retirement.  There  is  no  abrupt 
rise  in  salary  with  promotion  to  associate  or  full  professorship.  Obviously,  this 
pre-supposes  that  such  progress-through-the-ranks  increments  are  in  addition 
to  increases  necessary  to  keep  pace  with  inflation.  Yet  the  University's  statistics 
indicate  that  only  twice  since  1971  have  salary  increases  at  the  University  of 
Toronto  equalled  the  rate  of  inflation  if  the  progress-through-the-ranks  compo- 
nent is  not  taken  into  account.  In  other  words,  if  the  highly  meritorious  faculty 
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member  in  the  first  years  of  his  academic  career  has  improved  his  income  in 
real  terms  over  that  period,  the  less  meritorious  faculty  member  or  the  faculty 
member  in  the  last  half  of  his  career  may  have  actually  fallen  behind  the  rate  of 
inflation.  On  the  average,  individual  faculty  members  have  kept  ahead  of 
-*>  inflation  but  only  by  virtue  of  the  fact  that  they  are  progressing  through  the 

^ ranks . At  each  stage  of  the  academic  career  the  average  faculty  member  is 
significantly  less  well  off  now  than  ten  years  ago . 

Theoretically,  with  an  even  distribution  of  faculty  members  by  age,  the 
cost-savings  to  the  University  of  retirements  (or  deaths)  in  the  most  senior  and 
highest-paid  academic  ranks  would  fund  the  total  cost  of  progress-through- 
the-ranks  increments  for  all  other  members  of  faculty.  In  fact,  however,  be- 
cause of  the  rapid  expansion  of  the  University  in  the  1960s  there  is  nothing  like 
a proportionate  number  of  faculty  members  retiring  each  year.  Indeed  there  is 
- t still  a disproportionate  number  of  faculty  members  in  the  high  increment  early 

stages  of  their  careers.  While  it  is  quite  foreseeable  that  this  high  cost  situation 
will  be  reversed  in  twenty  years,  for  the  time  being  it  poses  a real  cost  on  the 
University  which  is  not  being  funded  by  Government  grants  at  or  below  the 
■- level  of  inflation.  Because  such  a large  portion  of  the  University's  budget  goes 
to  faculty  salaries,  this  unfunded  cost  of  progress-through-the-ranks  incre- 
ments, along  with  consistent  Government  failure  to  even  match  the  rate  of 
inflation  in  its  funding  since  1971,  has  left  the  University  Administration  very 
little  lee-way  in  the  budgeting  process.  As  mentioned  above,  tuition  fees  are 
not  a source  of  extra  income  because  any  increase  without  government  approv- 
al results  in  a corresponding  reduction  in  the  basic  grant  from  the  Government. 

Government  Funding  for  1981-82.  The  Government's  increase  in  funding  for 
1981-82  has  been  setatio.i%  and,  although  this  results  in  a 10.9%  increase  in 
■--1  funding  for  the  University  of  Toronto  (due  to  an  enrollment  anomaly  three 

years  ago).  I am  satisfied  that  to  increase  the  cost  of  faculty  and  librarian 
salaries  and  benefits  by  more  than  a total  of  10.2%  would  result  in  an  unaccept- 
able deficit.  The  University  estimates  the  cost  of  progress-through-the-ranks 
increments  at  an  additional  2.8%  of  the  salary  budget.  While  I hope  I have 
made  it  clear  why  in  my  opinion  it  is  quite  wrong  to  suggest  that  this  can  be 
added  to  the  10.2%  to  show  an  average  salary  increase  of  13%,  the  fact  remains 
that  out  of  an  income  increased  by  10.9% , the  University  must  pay  a faculty 
and  librarian  salary  bill  that  has  been  increased  by  13  % . 

Last  year  the  Government  permitted  an  extra  increase  in  tuition  fees  and,  in 
addition,  a re-evaluation  of  the  assets  of  the  University's  pension  fund  freed 
^ monies  that  had  been  earmarked  for  that  fund.  For  those  reasons  the  Univer- 

sity was  able  to  agree  to  a salary  increase  that  exceeded  the  rate  of  increase  in 
its  grant  funding,  but  I am  satisfied  that  no  such  exceptional  circumstances 
are  forseeable  for  the  next  academic  year. 

In  recommending  an  across-the-board  increase  of  9. 1 % and  an  increase  in 
the  cost  of  benefits  of  1. 1%,  I have  given  some,  but  I hope  not  undue,  weight  to 
_ ^ the  University' s ability  to  pay . In  recommending  that  the  U niver sity  find  in  its 

budget  the  funds  for  an  additional  6%  increase  in  its  across-the-board  faculty 
salary  adjustment  I have  been  conscious  of  the  fact  that  each  1%  increase  in  the 
University's  faculty  salary  budget  costs  approximately  1.5  million  dollars. 

Thus,  the  University  will  be  constrained  to  find  $900,000  in  a budget  which,  I 
am  satisfied,  has  already  been  carefully  pared  down  under  the  constraints  of 
inadequate  Government  funding. 

Items  5, 8, 13  and  14 

Each  of  these  items,  the  raising  of  the  long-term  disability  benefit  from  70% 
to  75  % , the  modification  of  the  joint  membership  plan  to  permit  family  access 
to  the  university  athletic  facility,  the  modification  of  the  career  advancement 
scheme  for  librarians  and  the  abolition  of  rank  ceilings  for  Lecturer,  Assistant 
and  Associate  Professor,  Librarians  II,  III  and  IV  and  for  Tutors  and  Senior 


Tutors,  has  been  characterized  by  the  Faculty  Association  as  cost-free  or 
virtually  so.  In  each  case,  except  the  first  where  the  parties  accepted  a costing  of 
0.3%,  the  University  disputed  the  Faculty  Association's  assessment  of  an 
almost  total  lack  of  cost.  Certainly  in  each  case  there  would  be  some  cost 
involved;  cost  which,  in  my  opinion,  would  be  better  allocated  to  the  across- 
the-board  increase.  I am  satisfied  that  a 10.2%  increase  in  salary  and  benefits  is 
the  limit  to  which  I can  recommend  the  University  extend  itself  in  the  forth- 
coming academic  year.  Having  recommended  that  limit  I am  unwilling  to 
superimpose  further  potential  costs  even  though,  in  the  case  of  Items  13  and 
14,  the  cost  may  not  be  most  immediate . 

In  respect  of  the  modification  of  the  joint  membership  plan  to  permit  family 
access  to  the  university  athletic  facility  and  in  respect  of  the  career  advance- 
ment scheme  for  librarians  and  the  removal  of  rank  ceilings  there  is  another 
reason  for  my  reluctance  to  accept  the  proposals.  These  are  terms  which  define 
the  relationship  between  the  University  and  particular  segments  of  its  faculty 
and  which  appear  to  be  significant  to  the  Administration  in  managing  the 
University.  They  are  not  new  issues.  Yet,  last  year  when  the  University  and  the 
Faculty  Association  entered  a freely-negotiated  settlement,  they  were  not  able 
to  dispose  of  any  of  these  allegedly  cost-free  items.  Such  matters,  it  seems  to 
me,  are  best  left  to  the  collective  bargaining  process  and  only  when  it  has 
become  apparent  that  they  cannot  be  settled  through  that  process,  and  that 
they  are  serious  matters  of  concern,  should  they  be  determined  by  arbitral  fiat. 
Therefore  I recommend  that  they  be  left  for  determination  next  year. 

Item  20.  The  Association's  Right  to  Represent  Retired  Faculty  Members  and  Librarians 

I do  not  propose  to  deal  with  this  issue  on  a conceptual  level.  Certainly  there 
is  room  for  argument  that  this  is  not  a matter  of  salary  and  benefits  to  be 
disposed  of  by  recommendation  of  a mediator  under  Article  6 of  the  Memoran- 
dum of  Agreement  but,  more  important,  I do  not  see  that  the  supposed 
"principal"  involved  here  has  in  any  way  impeded  settlement  of  the  pension 
issues  that  were  on  the  table  when  the  mediation  process  commenced.  Indeed, 
that  is  the  one  issue  toward  which  the  parties  appear  to  have  taken  a mutually 
constructive  attitude.  Item  20  seems  to  be  a non-issue  and  I do  not  propose  to 
make  any  recommendation  in  respect  of  it. 


Conclusion 

I share  what  I believe  to  be  the  common  consensus,  that  the  determination  of 
wages  and  benefits  by  essentially  standardless  arbitral  fiat  is  an  inherently 
unsatisfying  and  unsatisfactory  process.  In  the  University  of  Toronto  the 
consensus  may  be  that  no  other  process  is  any  better,  but  I do  suggest  that  if 
there  is  to  be  satisfaction  it  will  be  found  in  emphasizing  the  negotiation- 
mediation  aspect  of  the  settlement  process  in  the  Memorandum  of  Agreement, 
rather  than  the  arbitration  aspect.  The  University  cannot  hope  to  negotiate 
successfully  with  the  Faculty  Association  unless  it  is  prepared  to  reveal  full 
information  and  explain  in  detail  the  process  by  which  and  the  bases  upon 
Which  it  allocates  its  limited  financial  resources.  On  the  other  hand,  the  Faculty 
Association  cannot  expect  to  negotiate  successfully  if  it  is  unprepared  to  accept 
that  the  University's  ability-to-pay  is  limited  by  its  funding  from  the  Govern- 
ment, however  much  it,  along  with  the  University,  may  object  in  principle  to 
under-funding.  The  University  apparently  accepts  that  itYnust  operate  re- 
sponsibly within  limits  of  the  funds  provided.  Unless  there  is  a shared  consen- 
sus on  that  point  it  is  difficult  to  see  how  negotiations  can  be  successful  and 
how  the  system  apparently  envisaged  in  the  Memorandum  of  Agreement  can 
survive. 

Respectfully  submitted, 

Innis  Christie, 

Mediator. 

Victoria,  B.C. 

February  13, 1981. 


i •** 


Connaught  Committee  awards  in  1979-80 


Research  Grants 

Bliss,  J.M.,  Department  of  History, 
“History  of  the  Discovery  of  Insulin,” 
$7,500  (for  one  year) 

Brown,  I.R.,  Division  of  Life  Sciences, 
Scarborough  College,  and  Department 
of  Zoology,  and  Gurd,  J.  W.,  Division  of 
Life  Sciences,  Scarborough  College,  and 
Department  of  Biochemistry,  “Protein 
Synthesis  in  the  Mammalian  Visual 
System:  Effects  of  LSD  and  Elevated 
Body  Temperature,”  $39,320  (for  two 
years) 

Chan,  V.L.,  Department  of  Microbio- 
logy and  Parasitology,  “Genetics  of 
Somatic  Cells  and  Herpesvirus,”  $30,000 
(for  one  year) 

Fawcett,  E.,  and  Daniels,  J.M.,  Depart- 
ment of  Physics,  and  Perz,  J.M.,  and 
■*ri  Walker,  M.B.,  Department  of  Physics 

and  Scarborough  College,  “Three 
Dimensional  Incommensurate  Systems: 
Chromium  and  Its  Dilute  Alloys,  and 
„ , MnSi,”  $ 120,000  (for  three  years) 

Ganoza,  M.C.,  Banting  & Best  Depart- 
ment  of  Medical  Research,  “Site  Specific 
Mutagenesis  — A Probe  to  Study  the 
Nucleotide  Sequences  that  Regulate 
Initiation  of  Protein  Synthesis,”  $24,399 
(for  one  year,  renewal) 

Grayson,  A.K.,  Department  of  Near 
^ Eastern  Studies,  “The  Royal  Inscrip- 
tions of  Mesopotamia,”  $71,558  (for  one 
year) 

Hughes,  A.,  Faculty  of  Music  and 
- ^ Centre  for  Medieval  Studies,  “Tran- 
scription and  Computer-Coding  of 
Medieval  Plainsongs,”  $ 1 6,600  (for  one 
year) 

Kenney-Wallace,  G.A.,  Department  of 
Chemistry  and  Scarborough  College, 
“Picosecond  Chemical  Dynamics  in 
Liquids,”  $57,000  (for  two  years) 

Kluger,  R.,  Department  of  Chemistry, 
“Reactivity  of  Intermediates  in  Thiamin 
Catalysis,”  $58,413  (for  three  years) 

May,  A.D.,  andIsgur,N.,  Department  of 
Physics,  “Double  Polarization  Lasers,” 
$55,000  (for  two  years) 

McKee,  N.H.,  and  Manktelow,  R.T., 

^ Department  of  Surgery,  “The  Effect  of 
Hemodynamic  Abnormalities  on  the 
Survival  of  Free  Flaps,”  $20,000  (for 
one  year) 

» Plowright,  R.  C. , Department  of  Zoology, 

“The  Sociobiology  of  Bumble  Bees,” 
$20,000  (for  one  year) 

Reisz,  R.R.,  Department  of  Zoology  and 
Erindale  College,  von  Bitter,  P.H.,  Royal 
Ontario  Museum  and  Department  of 
Geology,  and  Pearce,  W.G.,  Department 
of  Geology  and  Earth  & Planetary 
Sciences,  Erindale  College,  “Paleon- 
tology, Sedimentology  and  Paleoecology 
of  the  Late  Pennsylvanian  Rock  Lake 
Shale  Deposits  near  Garnett,  Kansas,” 
$72,000  (for  three  years) 

Ritchie,  J.C.,  Department  of  Botany  and 
Scarborough  College,  “Late-Quaternary 
Environments  of  the  Maghreb,” 

$107,750  (for  three  years) 

Still,  I.W.J.,  Department  of  Chemistry 
and  Erindale  College,  “Synthetic  T rans- 
formations  and  Photochemical  Behavior 
of  Organic  Sulfur  Compounds,”  $30,000 
(for  two  years) 

Wallace,  S.C.,  Department  of  Chem- 
istry, “Nonlinear  Laser  Spectroscopy  in 
^ Supersonic  Jets,”  $49,000  (for  two  years) 

Winnik,  M.A.,  Department  of  Chem- 
istry, “New  Fluorescent  Probes  of 
Polymer  Dynamics  in  Solution  and 
Applications  to  High  Polymers,”  $28,000 
(for  two  years) 


Research  Support  for  New  Staff* 

Buick,  R.N.,  Department  of  Medical 
Biophysics  and  the  Ontario  Cancer 
Institute,  “Clonogenic  Cells  from 
Human  Tumours,  Heterogeneity  and 
Host  Cell  Interactions,”  $25,000 

Campbell,  I.H.,  Division  of  Earth  and 
Planetary  Sciences,  Erindale  College, 
“Simultaneous  Determination  of  Fe  and 
Ni  Activity  Coefficients  in  Silicate 
Liquids,”  $10,000 

Epstein,  L.G.,  Institute  for  Policy 
Analysis  and  Department  of  Political 
Economy,  “Dynamic  Factor  Demand 
Functions:  Theory  and  Estimation,” 
$11,816 

Ham,  J.C.,  Institute  for  Policy  Analysis 
and  Department  of  Political  Economy, 
“Estimating  Hours  and  Wage  Equations 
from  the  1970  Canadian  Census  Data,” 
$9,858 

Hozumi,  N.,  Department  of  Medical 
Biophysics  and  the  Ontario  Cancer 
Institute,  “Arrangement  and  Rearrange- 
ment of  Immunoglobulin  Heavy  Chain 
Genes,”  $26,132 

Leenen,  F.H.H.,  Departments  of  Medi- 
cine and  Pharmacology,  “B-blockers  and 
Vasodilators  in  Hypertension,  Assess- 
ment of  the  Clinical  Relevance  of 
Pharmacodynamic  Differences  for  the 
Treatment  of  Hypertensive  Patients,” 
$22,400 

MacDonald,  J.F.,  Department  of 
Pharmacology  and  the  Playfair  Neuro- 
sciences Unit,  “A  Quantitative  Study  of 
Excitatory  Amino  Acid  Responses  of 
Cultured  Mammalian  Neurones,” 
$25,000 

MacLeod,  C.M.,  Department  of 
Psychology  and  Division  of  Life 
Sciences,  Scarborough  College, 

“Savings  for  Pictorial  Information  in 
Long-Term  Memory,”  $4,000 

Packer,  J.A.,  Department  of  Civil 
Engineering,  “The  Behaviour  and 
Design  of  Rectangular  Hollow  Section 
Connections  in  Structural  Steelwork,” 
$10,000 

Saint-Cyr,  J.  A.,  Department  of  Anatomy 
and  the  Playfair  Neurosciences  Unit, 
“Physiological  and  Anatomical  Inves- 
tigation of  Mesencephalic  Preolivary 
Cells,”  $14,771 

*A11  new  staff  awards  may  be  expended 
over  a two-year  period. 


Senior  Fellowships  in  the 
Humanities 

Barros,  J.,  Department  of  Political 
Economy  (12  months) 

Eccles,  W.J.,  Department  of  History  (12 
months) 


Development  Grants 

Heinke,  G.W.,  and  Byer,P.,  Department 
of  Civil  Engineering,  “Solid  Waste 
Management,”  $ 1 68,000  (for  three  years) 

Hoeppner,  D.W.,  Department  of 
Mechanical  Engineering,  “Fatigue, 
Fracture  Mechanics,  and  Structural 
Integrity,”  $408,600  (for  three  years) 

Craik,  F.I.M.,  and  Schneider,  B., 
Department  of  Psychology  and  Erindale 
College,  “Program  in  Human  Develop- 
mental Psychology,”  $1 13,400  (for  two 
years,  renewal) 


Cost-Shared  Development  Grants 

Grayson,  A.K.,  Department  of  Near 
Eastern  Studies,  “Royal  Inscriptions  of 
Mesopotamia,”  $20,000  (additional 
allocation  to  grant  originally  awarded  in 
1978-79) 

Strangway,  D.W.,  et.al.,  Departments  of 
Geology  and  Physics,  “A  Feasibility 
Study  to  Acquire  an  Ion  Microprobe  for 
Geological  Research,”  $10,000 
(additional  allocation  to  award  originally 
made  under  the  development  grant 
program) 

Walker,  J.  A.,  Department  of  French, 
“General  Correspondence  of  Emile 
Zola,”  $6,765  (additional  allocation  to 
award  originally  made  under  the  research 
grant  program) 


On  occasion,  time  buys 
money.  If  you  have  more  time 
than  money,  let  us  help.  Give 
us  an  extra  1 0 working  days 
lead  time  on  your  duplicating 
jobs,  and  we’li  give  you  a 5% 
discount.  Plan  ahead  and  save 
money.  Call  the  printing  pro- 
fessionals: 978  2268  „ 


NEW  MUSIC  CONCERTS 
&306I 

ANTICIPATING  SPRING  EARLY  — 

WITH  TWO  STIMULATING  MUSICAL  EVENTS  IN  MARCH!!! 

The  celebrated  and  respected 

JOHN  CAGE 

will  present  a lecture  titled 

JAMES  JOYCE,  MARCEL  DUCHAMP  & ERIC  SATIE:  ALPHABET 

at  the  Walter  Hall,  Edward  Johnson  Building,  University  of  Toronto 
THURSDAY,  MARCH  5 at  8:00  P.M. 

TICKETS:  Only  $1 .00  at  the  door  while  they  last 

* 

FRIDAY,  MARCH  6 at  8:30  P.M. 
at  St.  James  Cathedral,  65  Church  Street,  Toronto 
featuring  guest  composer/organist-pianist 

WILLIAM  ALBRIGHT 

and 

PERCUSSION:  Bob  Becker,  Robin  Engelman,  Russell  Hartenberger, 

John  Wyre;  and  FRENCH  HORN:  Fred  Rizner,  John  Simonelli, 

George  Stimpson,  Scott  Wilson 
in  two  world  premieres  by 

OTTO  JOACHIM  & WALTER  BUCZYNSKI  (Canada) 
and  works  by  ALBRIGHT,  TRUMPY  (Switzerland)  & BOLCOM  (USA) 

TICKETS:  $6.00  adults;  $4.00  students  & senior  citizens 

For  tickets  and  additional  information  call:  923-2684  or  contact: 

NEW  MUSIC  CONCERTS,  1 51  Bloor  Street  West,  Suite  455,  Toronto  M5S  1 S4 


Walkin'  Natural  sandals 


BY 


NATURALIZED 


A new  experience 
in  walking  comfort! 

Naturalizer’s  unique 
“Walkin’  Natural”  sole  is  so 
light  and  flexible,  it  makes 
walking-on-anything  feel 
like  walking-on-air. 

Cool  sandal 
styling,  topped 
with  soft,  padded 
insole  and  rich 
leather.  Start 
“Walkin’  Natural” 
today! 


Paddy 

$38.00 


Colours: 

White,  Navy 
Bitter  Sweet,  Oak 


NATURALIZER  Shoe  Shops 

50  Bloor  Street  West,  Lower  Level,  Toronto 
Telephone  (416)  923-1311 

Leather  refers  to  uppers 
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Events 


Lectures 


Tuesday , February  24 

Women’s  Situation  in  Latin 
America. 

Luisa  Valenzuela,  Argentine  writer  and 
social  critic.  1072  Sidney  Smith  Hall. 

4 p.m. 

(Latin  American  Studies  Committee, 
CIS  and  York  University) 


Wednesday,  Februaiy  25 
The  Vikings  and  Their  Poetry. 

Prof.  George  Johnston,  recently  retired 
from  Carleton  University;  F.C.  Snider 
Bequest  visiting  professor  at  Scar- 
borough College.  H-216  Scarborough 
College.  4 p.m. 


Social  Anthropology  and  the  Spirit 
of  the  Times. 

Prof.  W.P.  Carstens,  Department  of 
Anthropology;  second  of  three,  Univer- 
sity College  lecture  series  1980-81.  161 
University  College.  4.10  p.m. 


Responsibility  — Legal  and  Moral. 

Prof.  W.R.C.  Harvey,  Department  of 
Philosophy;  second  of  four,  Victoria 
College  public  lectures  1981.  113  New 
Academic  Building.  4.30  p.m. 


Recent  Excavations  in  Northern 
Mesopotamia:  Tell  Al-Rimah  and 
TellBrak. 

Prof.  David  Oates,  University  of 
London;  third  of  four  in  Society  for 
Mesopotamian  Studies  public  lecture 
series;  illustrated  with  slides.  Audi- 
torium, Medical  Sciences  Building. 

8 p.m. 

(Please  note  place.) 


Thursday,  February  26 

The  Political  Economy  of  Urbaniza- 
tion in  West  Africa. 

Prdf.  Keith  Hart,  University  of 
Michigan.  Innis  College  Town  Hall. 

4 to  6 p.m. 

(Urban  Studies  Program) 


New  Import  Commodities  and 
English  Culture:  1550-1800. 

Prof.  Hildegard  Hammerschmidt, 
Johannes-Gutenberg-Universitat, 
Mainz;  consul  for  cultural  affairs  in 
Toronto,  Consulate  General  of  the 
Federal  Republic  of  Germany;  illustrated 
with  slides.  Upper  Library,  Massey 
College.  4.15  p.m. 

(English) 


The  Canadian  Health  System  in 
Transition. 

Prof.  Malcolm  Taylor,  York  University. 
3163  Medical  Sciences  Building.  5 p.m. 
(IHPST) 


Interferons:  Biologic  Effects  and 
Health  Care  Potential. 

Dr.  A.  Kaegi,  Canadian  Red  Cross 
Blood  Transfusion  Service,  Toronto. 
Main  lecture  theatre,  Toronto  General 
Hospital.  7 p.m. 
(Haematology-Oncology) 


Friday,  February  27 

The  Book-Preservation  Problem  as 

Seen  at  Harvard. 

Edwin  E.  Williams,  retired  associate 
university  librarian.  Harvard  University. 
Lecture  theatre  (205),  Faculty  of  Library 
Science,  140  St.  George  St.  2 p.m. 
(Library  Science  and  U of  T Libraries) 


Scepticism  and  Scientific 
Explanation. 

Prof.  Jonathan  Barnes,  Balliol  College, 
Oxford.  161  University  College.  3. 10  p.m. 

(Classics) 


The  Latin  American  Church  in  the 
20th  Century. 

Prof.  Rodolfo  A.  Borello,  University  of 
Ottawa.  Seminar  room,  second  floor, 
Hart  House.  8 p.m. 

(Alianza  Cultural  Hispano-Canadiense 
and  Latin  American  Studies  Committee) 
(Please  note:  lecture  will  be  given  in 
Spanish.) 


Sunday,  March  1 

Hydrogen:  Its  Future  and  Its  Past. 
Prof.  David  S.  Scott,  Department  of 


Mechanical  Engineering.  Auditorium, 
Medical  Sciences  Building.  3. 15  p.m. 
(Royal  Canadian  Institute) 

(Please  note  day,  time  and  place. ) 


Tuesday,  March  3 

Quebec  Society  before  1850. 

Prof.  Fernand  Ouellet,  University  of 
Ottawa;  “The  Formation  of  a Society  in 
the  St.  Lawrence  Valley:  From  a Classless 
Society  to  a Class  Society”;  first  of  two 
Seagram  lectures.  West  Hall,  University 
College.  4 p.m. 

(History) 


On  John  Stuart  Mill’s  Defence  of 
Ricardian  Economics:  An  Exercise 
in  Intellectual  and  Social  History. 

Prof.  Samuel  Hollander,  Department  of 
Political  Economy;  first  annual  Bladen 
lecture  in  economics.  Seeley  Hall, 
Trinity  College.  6 p.m. 

(Political  Economy) 


Mind  and  Matter  Series. 

Four  series  of  five  lectures  to  be  given 
March  3,  10,  17  and  31,  April  7.  Series: 
Nations  in  the  News;  New  Canadian 
Perspectives  for  the  ’80s;  The  Expression 
of  Canada  — The  Cultural  Scene  Today; 
Yes,  No  and  Maybe  — Contemporary 
Ethical  Issues.  (Ethical  issues  will  be 
discussion  group,  enrolment  limited.) 
All  sessions  will  be  held  at  Victoria 
College.  8 p.m. 

Fee : series  $25  per  person,  $45  per  couple; 
single  session  $6,  students  $3.  Informa- 
tion and  registration,  978-3813. 


Wednesday,  March  4 

“The  Angel  of  the  Rose”:  Master 
Philip  Henslowe. 

Prof.  D .J.  Knight,  Department  of 
English;  third  of  four,  Victoria  College 
public  lectures  1981.  113  New  Academic 
Building,  Victoria  College.  4.30  p.m. 


Recent  Works. 

George  Hawken,  Department  of  Fine 
Art  and  print-maker.  6031  Sidney  Smith 
Hall.  5 p.m. 

(Art  Society) 


Thursday,  March  5 
Quebec  Society  before  1850. 

Prof.  Fernand  Ouellet,  University  of 
Ottawa;  “The  Insurrections  of  1837-1838 
in  Lower  Canada.  A Social  or  National 
Revolution?”;  second  of  two  Seagram  - 
lectures.  West  Hall,  University  College. 

4 p.m. 

(History) 


Painting  and  Reality. 

Rev.  L.K.  Shook,  CSB,  president 
emeritus.  Pontifical  Institute  of  Mediaeval 
Studies;  annual  Etienne  Gilson  lecture. 
Common  room,  Pontifical  Institute  of 
Mediaeval  Studies,  59  Queen’s  Park 
Cresc.  E.  8 p.m. 


Sunday,  March  8 

The  Wonder  of  the  Weather. 

B.S.V.  Cudbird,  climatologist  and 
broadcaster.  Auditorium,  Medical 
Sciences  Building.  3. 15  p.m. 
(Royal  Canadian  Institute) 

Please  note  day,  time  and  place. ) 


Monday,  March  9 
How  to  Be  an  Agnostic. 

Prof.  Michael  Hornyansky,  Brock 
University.  H-2 15  Scarborough  College. 


10a.m. 


Laser  Multiphoton  Ionization  Mass 
Spectrometry. 

Prof.  Richard  B.  Bernstein,  Columbia 
University;  first  of  three  A.R.  Gordon 
distinguished  lecture  series.  162  Lash 
Miller  Chemical  Laboratories.  4.10  p.m. 


Tuesday,  March  10 

Crossed  Beam  Reactions  of 
Oriented  Molecules  with  Metal 
Atoms. 

Prof.  Richard  B.  Bernstein,  Columbia 
University;  second  of  three  A.R.  Gordon 
distinguished  lecture  series.  162  Lash 
Miller  Chemical  Laboratories.  4.10  p.m. 


Seminars 


Monday,  February  23 

PQCC:  A Machine-Relative 
Compiler  Technology. 

Prof.  William  A.  Wulf,  Carnegie-Mellon 
University;  computer  systems  seminar. 
134  McLennan  Physical  Laboratories. 

4 p.m. 


WASPs  in  Canada:  A Dominant 
Group  in  Decline? 

Linda  Deutschmann,  sociologist 
specializing  in  ethnic  relations.  St. 
Vladimir  Institute,  620  Spadina  Ave. 
7.30  p.m. 

(Canadian  Institute  of  Ukrainian 
Studies,  Toronto  Office) 


T uesday,  February  24 

Quaternary  Pollen  Stratigraphy  in 
Canada. 

Prof.  Jock  McAndrews,  Department  of 
Geology  and  ROM.  202  Mining 
Building.  4 p.m. 

(Geology) 


Wednesday,  February  25 

Paleoclimatology  in  Northern 
Canada. 

Prof.  Geoffrey  Norris,  Department  of 
Geology.  Room  7,  Botany  Building. 

4 p.m. 


Thursday,  February  26 

The  Beta-spline:  A Local  Repre- 
sentation Based  on  Shape  Para- 
meters and  Fundamental  Geometric 
Measures. 

Brian  A.  Barsky,  University  of  Utah; 
computer  systems  seminar.  134 
McLennan  Physical  Laboratories.  4p.m. 


The  Estimation  of  Risks  of  Rare 
Events:  The  Limits  of  Knowledge. 

Prof.  W.  Rowe,  American  University 
Institute  for  Risk  Analysis.  1 19  Wallberg 
Building.  4 p.m. 

(IES  and  Environmental  Engineering) 


Altitude  Physiology  — Mountain 
Sickness. 

Dr.  John  Sutton,  McMaster  University. 
330  Benson  Building.  4 p.m. 

(P&HE) 


The  Neuronal  Analysis  of  Insect 
Behaviour. 

Prof.  K.  Pearson,  University  of  Alberta. 
432  Ramsay  Wright  Zoological 
Laboratories.  4 p.m. 


Friday,  February  27 

Between  Eden  and  Utopia:  Cultural 
Landscapes  of  Quebec. 

Prof.  Luc  Bureau,  Laval  University. 

620  Sidney  Smith  Hall.  1 1 a.m. 
(Geography) 


Tuesday,  March  3 

Public  Awareness  Programs  for 
Physical  Activity:  The  Canadian  and 
Australian  Experiences. 

Dr.  Max  Howell,  University  of  Ottawa. 
304  Benson  Building.  12  noon  to  2 p.m. 
(P&HE) 


Wednesday,  March  4 

Canadian  Land  Use  Planning  Policy 
in  Historical  Perspective. 

J.D.  Hulchanski,  Department  of  Urban 
& Regional  Planning.  Front  conference 
room,  150  St.  George  St.  1 p.m. 

(Urban  & Community  Studies) 


Development  of  Nitrogen-Fixing 
Root  Nodules. 

Prof.  William  Newcomb,  Queen’s 
University.  Room  7,  Botany  Building. 


4 p.m. 


Aspects  of  Leadership  in  the  South 
Asian  Community. 

Smita  Sengupta,  doctoral  student, 
Ontario  Institute  for  Studies  in 
Education;  discussant,  Prof.  C.  Jansen, 
York  University;  seminar  in  program, 
South  Asians  in  Canada.  Upper  Library, 
Massey  College.  4 p.m.  Information, 
978-6564. 

(Community  Relations,  Music,  FEUT, 
South  Asian  Studies  and  Association  of 
Women  of  Indian  Origin  in  Canada) 


r..(- 


Thursday,  March  5 

The  Earth’s  Carrying  Capacity:  An 
Unknown  Quantity. 

Prof.  F.K.  Hare,  Departments  of  Geo- 
graphy and  Physics.  21 1 Haultain 
Building.  2 p.m. 

(IES  and  Environmental  Engineering) 
(Please  note  room  and  time.) 


T 


Amphibians  as  Models  with  which  to 
Study  the  Ontogeny  of  Immunity. 

Prof.  Nicholas  Cohen,  University  of 
Rochester.  432  Ramsay  Wright  Zoolo- 
gical Laboratories.  4 p.m. 


--i* 


Monday,  March  9 

Panteleimon  Kulish  and  the 
Dilemma  of  National  Culture. 

Prof.  George  S.N.  Luckyj,  Canadian 
Institute  of  Ukrainian  Studies.  St. 
Vladimir  Institute,  620  Spadina  Ave. 
7.30  p.m. 

(Canadian  Institute  of  Ukrainian 
Studies,  Toronto  Office) 


"TRFFFPUNKT  DER  FE/NSCHMECKER  " 
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HEURIGER  & KAISERS  WEE 


You  are  incited  to  experience  a cozy 
corner  of  Austria  featuring  authen- 
tic Viennese  cuisine. 


Downstairs  enjoy  the  HEURIGER, 
our  informal  wine  cellar,  in  an 
ambience  of  wood  beams  and 
stained  glass,  with  a traditional 
Austrian  buffet  of  meats,  salads, 
and  pastries. 


Upstai,  s in  the KAISERSTUBE dine 
leisurely  with  a full  menu  of 
Viennese  delicacies.  And  comp- 
lement your  meal  with  one  of 
our  specially  imported  Austrian 
wines. 


Liue  Entertainment 
Open  7 days  a week  12  noon  — 1 a.m. 
Sunday  5p.m.  — 10p.m. 

Fully  licensed.  Major  credit  cards  accepted. 


St.  Joseph 
Street 
Toronto 
Ont. 

961-6683 
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RRSPs 


Incorporated 
by  Act  of 
Parliament  of 
Canada 

1913 


19  Richmond  Street  West,  Toronto  363-7043 
428  Richmond  Street,  London,  Ont.  434-2716 
44  James  St.,  St.  Catharines  685-8489 

Member:  Canada  Deposit  Insurance  Corporation 
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Events 

Meetings  & Conferences  Colloquia 


Wednesday,  February  25 

Wordsworth,  Motion  and  Natural 
Philosophy. 

Prof.  Milton  Wilson,  Department  of 
English;  meeting  of  18th  Century  Group 
(1660-1832).  Combination  Room, 
Trinity  College.  8. 15  p.m. 

Thursday,  February  26 
A New  Look  at  John  Dee. 

Prof  Bert  Hall,  Institute  for  the  History 

6 Philosophy  of  Science  & Technology, 
illustrated  lecture;  meeting  of 
Renaissance  & Reformation  Colloquium. 
Upper  Library,  Massey  College.  8 p.m. 
(Please  note  day.) 

Friday,  February  27 

Energy  in  the  21st  Century. 

Symposium  at  Erindale,  1 to  5 p.m. 
Papers: 

Where  Do  We  Go  from  Here?  — The 
Future  of  CANDU.  Keith  Scott,  Atomic 
Energy  of  Canada  Ltd.  Engineering  Co. 
1.10  p.m. 

Petroleum  Technology  Now  and  in  the 
Future.  W.N.  Sande,  Imperial  Oil 
Canada.  2 p.m. 

The  Less  Important  Energy  Resources. 
Prof.  F.C.  Hooper,  Department  of 
Mechanical  Engineering.  3 p.m. 

Panel  discussion  introduced  and 
moderated  by  Prof.  M.K.  Berkowitz, 
Institute  for  Policy  Analysis  and 
Economics,  Erindale.  3.50  p.m. 
Symposium  will  be  held  in  2072  South 
Building,  Erindale  College.  Information, 
Prof.  M.  Moskovits,  828-5355. 

Methods  vs  Insight:  Can  the 
Humanities  Survive  the  Computer? 

Prof.  Peter  Roosen-Runge,  York 
University;  meeting  of  Humanities 
Interest  Group.  347  McLennan  Physical 
Laboratories.  2 p.m. 

(UTCS) 

South  Asian  Canadians:  Informa- 
tion Needs,  Problems,  Services. 

Feb.  27  and  28.  Lectures,  panel  dis- 
cussions, workshops,  film  and  perfor- 
mance dealing  with  South  Asian  culture 
and  immigration  to  Canada.  Feb.  27 from 

7 to  10  p.m.;  Feb.  28  from  9 a.m.  to 
4.30  p.m.  All  sessions  at  OISE,  252 
Bloor  St.  W. 

Fee  $25,  includes  lunch.  Information, 
Prof.  John  Marshall,  978-3360;  or  OISE 
conference  office,  923-6641,  ext.  391. 

Saturday,  February  28 

The  Semiotics  of  Cinema. 

Prof.  Herbert  Eagle,  University  of 
Michigan. 

An  Approach  to  the  Analysis  of  a 
Filmic  Segment. 

Prof.  Cameron  Tolton,  Department  of 
French. 

Meeting,  Toronto  Semiotic  Circle.  113 
New  Academic  Building,  Victoria 
College.  10  a.m. 

(Please  note  room.) 


BEN’S 

formerly  of  235-1/2  College  Street 

invites  you  to  the 

HART  HOUSE 
HAIR  PLACE 

2 experienced  hairstylists  to 
serve  you  for  professional 
haircutting  & styling 
for  Ladies  & Gents 


Please  call  978-2431 


Tuesday,  March  3 

Financing  Canadian  Universities: 
For  Whom  and  by  Whom. 

Session  I:  Population  and  Manpower 
Issues.  9 a.m. 

Provincial  population  profiles,  university 
production  of  researchers,  science  and 
engineering  research  in  universities, 
manpower  needs,  federal  manpower 
policies,  private  sector  expectations  and 
support. 

Chairman:  Prof.  Richard  M.  Bird, 
Institute  for  Policy  Analysis.  Contri- 
butors: Profs.  David  K.  Foot  and  David 
A.  Stager,  Department  of  Political 
Economy  and  IP  A,  and  Lynn  A.K.  Watt, 
University  of  Waterloo;  Jill  Stocker, 
Canadian  Life  & Health  Insurance 
Association. 

Session  II:  University  Perspectives. 

10.45  a.m. 

System-wide  planning  controls  at  the 
provincial  level,  existing  financial  and 
other  constraints  on  ability  of  universities 
to  meet  social  and  political  expectations, 
future  role  of  universities  in  social 
scientific  research. 

Chairman:  Benson  A.  Wilson,  assistant 
deputy  minister  university  affairs, 
Ontario.  Contributors:  Profs.  John  F. 
Graham,  Dalhousie  University,  Gilles 
Paquet,  Carleton  University  and  Social 
Science  Federation  of  Canada,  and  Sarah 
J.  Shorten,  University  of  Western 
Ontario  and  Ontario  Confederation  of 
University  Faculty  Associations; 

G.  Grant  Clarke,  Council  of  Ontario 
Universities;  President  Norman  E. 
Wagner,  University  of  Calgary  and 
Council  of  Western  Canadian  University 
Presidents. 

Lunch  at  12. 15  p.m.;  chairman,  Prof. 
Israel  Unger,  Canadian  Association  of 
University  Teachers;  speaker,  Douglas 
F.  McArthur,  minister  of  education, 
Saskatchewan. 

Sessionlll:  Federal-Provincial  Setting. 

2 p.m. 

Universities  in  a federal  setting,  present 
funding  arrangements,  established 
program  funding,  emerging  issues  in 
Ottawa  and  the  provinces,  universities’ 
response. 

Chairman:  R.  Gordon  Robertson, 
Institute  for  Research  on  Public  Policy. 
Contributors:  Profs.  Paul  Davenport, 
McGill  University,  and  G.  Rosenbluth 
and  A.D.  Scott,  University  of  British 
Columbia;  Rich  Van  Loon,  Ministry  of 
State  for  Social  Development,  Ottawa; 
Mark  Krasnick,  Ministry  of  Intergovern- 
mental Relations,  B.C.;  President  Alan 
Earp,  Brock  University  and  Association 
of  Universities  & Colleges  of  Canada; 
Premier  Richard  Hatfield,  New 
Brunswick. 

Session  IV:  Alternative  Directions. 

3.45  p.m. 

Alternative  financial  arrangements, 
direct  federal  funding,  student  fees  and 
student  support,  implications  for  the 
provinces,  federal  role  in  funding 
research  and  manpower  needs. 
Chairman:  Principal  R.L.  Watts, 
Queen’s  University.  Contributors: Profs. 
Peter  M.  Leslie,  Queen’s  University, and 
John  Kucharczyk,  University  of 
Ottawa;  Barry  Toole,  deputy  secretary  to 
the  cabinet,  New  Brunswick;  Don  W. 
Stevenson,  deputy  minister  of  inter- 
governmental affairs,  Ontario;  Arthur 
Bourns,  McMaster  University  and 
NSERC;  a representative  from  Ministry 
of  Education,  Quebec. 

Conference  will  be  held  at  Park  Plaza 
Hotel.  Registration  and  lunch  in 
Empress  Room,  sessions  in  Plaza  Room. 
Registration:  March  2 from  6 to  1 1 p.m.; 
March  3 from  8 to  9 a.m. 

Registration  fee  $150,  proceedings  will 
be  published.  U of  T convenor,  Prof. 
David  M.  Nowlan,  978-6882.  Registra- 
tion information,  Derek  Mansfield, 
978-4854. 

(IPA  and  CAUT)  . 


T uesday,  February  24 

Alven:  A System  for  the  Evaluation 
of  Left  Ventricular  Performance 
from  Myocardial  Marker  Implants. 

Prof.  John  Tsotsos,  Department  of 
Computer  Science.  103  McLennan 
Physical  Laboratories.  4 p.m. 

(Computer  Science) 

Thursday,  February  26 
Physics  and  Arms  Reduction. 

Prof.  Bernard  T.  Feld,  Massachusetts 
Institute  of  Technology;  editor,  Bulletin 
of  Atomic  Scientists.  103  McLennan 
Physical  Laboratories.  4. 10  p.m. 
(Physics) 

Friday,  February  27 

Drug  Design  Using  Reaction 
Mechanisms. 

Dr.  A.  Maycock,  Merck,  Sharp  &Dohme 


Research  Laboratory.  158  Lash  Miller 
Chemical  Laboratories.  3.30  p.m. 

Wednesday,  March  4 

Stellar  Chromospheres  and 
Coronae:  Recent  Results  from  the 
IUE  and  the  Einstein  Observatory. 

Prof.  Jeffrey  Linsky,  University  of 
Colorado.  134  McLennan  Physical 
Laboratories.  4 p.m. 

(Astronomy) 

What  Memory  for  Melodies  Can  Tell 
Us  about  Attention. 

Prof.  Mari  Riess  Jones,  Ohio  State 
University.  2135  Sidney  Smith  Hall. 

4 p.m. 

(Psychology) 


Concerts 

Tuesday,  February  24 

Toronto  Independent  Dance 
Enterprize. 

Music  Room,  Hart  House.  8 p.m. 

Wednesday,  February  25 
Deborah  Piotrowski,  Piano. 

Sonata  op.  90,  Beethoven,  and  Etudes 
Symphoniques,  Schumann;  sixth  in 
Wednesday  noon  hour  concert  series. 
Concert  Hall,  Royal  Conservatory  of 
Music.  12.15  p.m.  Information, 
978-3771. 

University  Singers. 

Great  Hall,  Hart  House.  8 p.m. 

Thursday,  February  26 

Student  Performers. 

Music  Room,  Hart  House.  12. 15  p.m. 

Friday,  February  27 

Special  Event:  Luncheon  and 
Concert. 

Andrew  Davis  will  conduct  the  Orches- 
tral Training  Program  orchestra  of  the 
Royal  Conservatory  of  Music.  Ballroom, 
Royal  York  Hotel.  12.15  p.m. 

Tickets:  $15  per  person,  $25  per  couple, 
all  proceeds  to  Conservatory  student  aid 
program.  Reservations,  978-6257. 

Saturday,  February  28 
Faculty  Artists  Series. 

Final  concert  in  season.  Program:  Sonata 
in  F major  by  Telemann,  Quintet  in  D 
minor  (op. 41)  by  Franz  Danzi,  La  Bonne 
Chanson  (op.  60)  by  Faure,  Sonatine 
(arr.  C.  Salzedo)  by  Ravel  and  Duo  by 
Zoltan  Kod&ly.  Artists:  Victor 
Danchenko,  Mark  Friedman  and  David 
Zafer,  violins;  Rivka  Golani-Erdesz, 
viola;  Daniel  Domb  and  David 
Hetherington,  cellos;  Judy  Loman,  harp; 
Jeanne  Baxtresser,  flute;  Melvin  Berman, 
oboe;  Joaquin  Valdepenas,  clarinet; 
David  Carroll,  bassoon;  Eugene  Rittich, 
French  horn;  Douglas  Bodle,  harpsi- 
chord; William  Aide  and  Pierre 
Souvairan,  pianos;  and  Rosemarie 
Landry,  soprano. 

Walter  Hall,  Edward  Johnson  Building. 
8 p.m. 

Tickets  $5,  students  and  senior  citizens 
$2.  Information,  978-3744. 

Sunday,  March  1 
Sharing  through  Music. 

Evening  of  music  featuring  instruments 
of  the  lute  family:  Ukrainian  bandura, 
Greek  bouzouki,  Portuguese  guitar, 
Turkish  saz  and  South  American 
charango  and  guitar.  Music  Room,  Hart 
House.  7 p.m.  Information,  978-6564. 
(Music,  Community  Relations,  Ontario 
Ministry  of  Culture  & Recreation  and 
Multiculturalism  Directorate,  Secretary 
of  State) 

Monday,  March  2 
William  Aide,  Piano. 

Program  of  works  by  Beethoven, 
Schumann,  Brahms  and  Liszt.  Walter 
Hall,  Edward  Johnson  Building.  8 p.m. 
Information,  978-3744. 


Tuesday,  March  3 

York  Winds. 

Chamber  music  recital.  Music  Room, 
Hart  House.  8 p.m. 

Thursday,  March  5 

Student  Performers. 

Music  Room,  Hart  House.  12. 15  p.m. 

Chamber  Music. 

Recital  by  student  performers;  Thursday 
afternoon  series.  Walter  Hall,  Edward 
Johnson  Building.  2. 10  p.m. 

Lawrence  Chemey,  Oboe;  Douglas 
Perry,  Viola;  Mark  Widner,  Piano. 
Program  of  works  by  Ravel,  Etler  and 
Loeffler;  seventh  in  Thursday  twilight 
series.  Concert  Hall,  Royal  Conservatory 
of  Music.  5. 15  p.m.  Information, 
978-3771. 

James  Joyce,  Marcel  Duchamp  and 
Erik  Satie:  Alphabet. 

John  Cage,  sixth  in  mini  lecture  series. 
Walter  Hall,  Edward  Johnson  Building. 
8 p.m. 

Admission  $1,  free  to  New  Music  sub- 
scribers. Information,  978-3744. 

(Music  and  New  Music  Concerts) 

Friday,  March  6 

Anton  Kuerti. 

Piano  master  classes,  March  6,  7 and  8; 
repertoire  Beethoven  sonatas.  Friday,  7 
to  9. 30  p.m.  in  Recital  Hall;  Saturday  and 
Sunday,  10  a.m.  to  12.30  p.m.  and  2 to 
4.30  p.m.  in  Concert  Hall.  Royal 
Conservatory  of  Music. 

Fees:  auditors  five  sessions  $50,  single 
session  $15.  Information,  978-3771. 

Orchestral  Training  Program. 

Alexander  Schneider  will  be  conductor, 
program  includes  works  by  Bizet  and 
Mozart,  10th  of  1 1 Friday  evening 
concerts  by  the  Orchestral  Training 
Program  of  the  Conservatory.  Concert 
Hall,  Royal  Conservatory  of  Music. 

8.15  p.m. 

Admission,  pay-what-you-can. 
Information,  978-3771. 

Sunday,  March  8 

Conservatory  Strings  and  Chamber 
Choir. 

Special  concert  of  ensembles  from 
Royal  Conservatory  of  Music  featuring 
Conservatory  Strings  and  newly  formed 
Chamber  Choir;  program  includes  Salve 
Regina  by  Haydn,  Magnificat  by 
Pergolesi  and  Serenade  for  Strings  by 
Elgar;  John  Barnum  and  Denise 
Narcisse-Mair,  conductors.  Great  Hall, 
Hart  House.  3 p.m.  Information, 
978-3771. 

(HH  Music  Committee) 

Electronic  Music. 

Final  concert  in  series  featuring  works  by 
Pierre  Schaeffer,  Douglas  Lilburn  and 
Toru  Takemitsu.  Walter  Hall,  Edward 
Johnson  Building.  3 p.m.  Information, 
978-3744. 
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Plays,  Readings  & Opera 


Monday,  February  23 
UC  Poetry  Readings. 

Ann  Saddlemyer  and  Michael  Sidnell 
will  read  Yeats:  Purgatory  and  selected 
poems.  Walden  Room,  University 
College  Union,  79  St.  George  St. 

4.10  p.m. 

Tuesday,  February  24 
Murder  in  the  Cathedral. 

By  T.  S . Eliot,  directed  by  Diane  Dirksen, 
company  of  student  actors  headed  by 
Tony  Fletcher.  Knox  College  Chapel. 
Preview,  Feb.  24;  performances,  Feb.  25 
to  28,  at  8 p.m. 

Tickets:  preview  $1;  performances  $3, 
students  $2.  Tickets  available  at  Knox 
College  information  desk. 

Wednesday,  February  25 
George  Johnston. 

Prof.  Johnston,  F.C.  Snider  Bequest 
visiting  professor  at  Scarborough 
College,  will  read  his  own  poems.  H-308 
Scarborough  College.  2 p.m. 

Scape. 

Composed  and  directed  by  Cynthia 
Lennox  Dempster,  production  by 
students  at  Graduate  Centre  for  the 
Study  of  Drama. 

Studio  Theatre,  Glen  Morris  St.  Feb.  25 
and  27  at  2 p.m.,  Feb.  26  at  12  noon. 
Reservations,  978-8705. 

Saturday,  February  28 
PLS  Grand  Benefit  Concert. 

Toronto  Consort,  Friends  of  Fiddler’s 
Green,  Forest  City  Sword  Dancers, 
Green  Fiddle  Morris  Dancers,  Rossignol 
and  others;  costume  auction,  sword  fight, 
and  raffle  in  which  first  prize  will  be 
performance  of  one  of  PLS’s  farces  in 
your  living  room.  All  proceeds  in  aid  of 
forthcoming  tour  to  England. 
Auditorium,  Faculty  of  Education,  371 
Bloor  St.  W.  8 p.m. 

Tickets  $4;  students,  senior  citizens  and 
children  $2;  available  from  PLS  office, 
39B  Queen’s  Park  Cresc.  E.  Information, 
978-5096. 

Monday,  March  2 
UC  Poetry  Readings. 

Susan  Musgrave  will  read  from  her  own 
work.  Walden  Room,  University  College 
Union,  79  St.  George  St.  4.10  p.m. 


Miscellany 

Wednesday,  February  25 

New  and  Old  Wine  andBarrels  in  the 

History  of  Social  Thought. 

Prof.  W.W.  Isajiw,  Department  of 
Sociology;  fourth  in  series  of  luncheon 
discussions,  “Christianity  and  Culture 
and  SMCSU”.  Brennan  Hall,  St. 
Michael’s  College.  12  noon  to  1 p.m. 

Victoria  Women’s  Association. 

Student  program.  Wymilwood,  Victoria 
College.  2 p.m.  Information:  Mrs.  R.S. 
McCullough,  239-6772;  Miss  Kay  Eaton, 
489-8498. 

Thursday,  February  26 

Underwater  Photography  — 
Canadian  Style. 

Jim  Kosmic,  underwater  photographer, 


Kim  Maltman  and  Roo  Borson. 

Monthly  series  of  poetry  readings. 
Library,  Hart  House.  8 p.m. 

(Graduate  English  Association,  HH 
Library  Committee  and  Canada  Council) 
(Please  note  date. ) 

Wednesday,  March  4 

Birds  of  a Feather. 

Richard  Collins,  author  and  director. 
The  Oracle. 

Charles  Kiselyak,  author  and  director. 
Productions  by  students  at  Graduate 
Centre  for  the  Study  of  Drama. 

Studio  Theatre,  Glen  Morris  St:  March 
4 to  6 at  4.30  p.m.  Reservations, 
978-8705. 

The  Investigation. 

By  Peter  Weiss,  documentary  drama 
about  Auschwitz,  produced  by 
Scarborough  College  Drama  Workshop. 
TV  Studio  1,  Scarborough  College, 
March  4 to  7 at  8 p.m.  Reservations, 
284-3126  or  284-3204. 

Love  for  Love. 

By  William  Congreve,  Restoration 
comedy  of  young  love  and  old  money  in 
mercantile  London  of  William  and  Mary. 
Last  of  four  productions,  Graduate 
Centre  for  the  Study  of  Drama  season  at 
Hart  House  Theatre. 

Hart  House  Theatre,  March  4 to  7 and  1 1 
to  14  at  8 p.m. 

Tickets  $5,  students  $2.50.  Information 
and  reservations,  978-8668. 

Friday,  March  6 

Patience. 

By  Gilbert  and  Sullivan,  celebration  of 
the  centenary  of  Sullivan’s  melodic  score 
and  Gilbert’s  views  on  the  aesthetic 
movement  as  led  by  Oscar  Wilde  and 
other  Victorian  notables . Second  produc- 
tion by  Opera  Division,  1980-81  season; 
conductors  James  Craig  and  Michael 
Evans,  director  Michael  Albano, 
designer  Elsie  Sawchuk. 

MacMillan  Theatre,  Edward  Johnson 
Building,  March  6,  7, 13  and  14  at  8 p.m. 
Tickets  $5,  students  and  senior  citizens 
$2.50.  Information  and  reservations, 
978-3744. 


will  show  photographs  and  slides;  first  of 
three  HH  Underwater  Club  inner  space 
seminars.  East  Common  Room,  Hart 
House.  8 p.m. 

Tickets:  single  $4,  series  available. 
Information  and  tickets,  recreational 
athletics  office,  101  Hart  House, 
978-4732. 

Saturday,  March  7 

Woodsworth  Alumni  Association 
Annual  Dinner. 

Guest  speaker  will  be  William  Withrow, 
Art  Gallery  of  Ontario,  “Difficulties  in 
Organizing  Large  Exhibits”,  illustrated 
with  slides.  Chelsea  Inn.  6 p.m. 

Tickets  $17.50,  available  from  Linda 
Gee,  Woodsworth  College,  978-5340. 


Films 

Monday,  February  23 

Democracy:  Myth,  Image  and 
Reality  — The  Rise  and  Fall  of  John 
Grierson. 

First  of  six  programs  in  four  weeks  of 
screenings  in  film  festival  and  sym- 
posium, Celebration/Investigation:  The 
National  Film  Board  of  Canada. 
Monday,  February  23 
“The  Documentary  Idea:  Working 
People  on  Film.” 

The  Name  Grierson  — The  Word. 
Documentary. 

I Remember,  I Remember. 

The  Drifters. 

Night  Mail. 

179  University  College.  3 to  5 p.m. 

“Propaganda,  Education,  Censorship” 
Our  Russian  Ally. 

Northern  Neighbours. 

Churchill’s  Island. 

Guilty  Men. 

Proudest  Girl  in  the  World. 

Quebec  — tremplin  strategique. 

Gates  of  Italy. 

179  University  College.  7 to  9 p.m. 

Tuesday,  February  24 

“Film  Maker  as  Voyeur  or  Agent  of 

Change” 

Ballad  of  Crowfoot. 

Cree  Hunters  of  the  Mistassini. 

Les  Raquetteurs. 

La  Lutte. 

179  University  College.  3 to  5 p.m. 

The  Things  I Cannot  Change. 

You  Are  on  Indian  Land. 

VTR  St.  Jacques. 

179  University  College.  7 to  9 p.m. 

Wednesday,  February  25 
“The  Fate  of  Working  People”. 

La  Richesse  des  autres. 

179  University  College.  3 to  5 p.m. 

Le  Mepris  n’aurg  qu’un  temps  (Hell  No 
Longer). 

179  University  College.  7 to  9 p.m. 

Thursday,  February  26 
Backbreaking  Leaf. 

Les  Mains  nettes. 

179  University  College.  12 noon  to2p.m. 
Labour  Front. 

Shutdown. 

3154  Medical  Sciences  Building.  7 to 
9 p.m. 

(Canadian  Studies  Program  UC,  UC 
Alumni  and  NFB) 

Friday,  February  27 
Democracy  and  Censorship. 

Second  of  six  programs  in  four  weeks  of 
screenings  in  film  festival  and  sym- 
posium, Celebration/Investigation:  The 
National  Film  Board  of  Canada. 

Friday,  February  27 

Action:  The  October  Crisis  of  1970. 

Reaction:  A Portrait  of  a Society  in 

Crisis. 

179  University  College.  10  a.m.  to  12 
noon. 

Vingt-quatre  heures  ou  plus. 

179  University  College.  3 to  5 p.m. 

Les  Ordres. 

3154  Medical  Sciences  Building.  7 to 
9 p.m. 

Monday,  March  2 
Temiscaming,  Quebec. 

179  University  College.  10  a.m.  to 
12  noon 

(Canadian  Studies  Program  UC,  UC 
Alumni  and  NFB) 


Monday,  March  2 
Women  and  the  NFB. 

Third  of  six  programs  in  four  weeks  of 
screenings  in  film  festival  and  sym- 
posium, Celebration/Investigation:  The 
National  Film  Board  of  Canada. 
Monday,  March  2 
Is  It  a Woman’s  World? 

Careers  Are  Cradles. 

Needles  and  Pins. 

Proudly  She  Marches. 

Service  in  the  Sky. 

Wings  on  Her  Shoulder. 

Women  at  War. 

179  University  College.  3 to  5 p.m. 
Great  Grandmother. 

Spring  and  Fall  of  Nina  Polanski. 

Mrs.  Case. 

Women  at  Work. 

Women  Are  Warriors. 

Would  I Ever  Like  to  Work. 

179  University  College.  7 to  9 p.m. 

Tuesday,  March  3 
Kid  Sentiment. 

The  Teens. 

179  University  College.  3 to  5 p.m. 
L’Arrache-Coeur  (subtitled). 

179  University  College.  7 to  9 p.m. 

Wednesday,  March  4 
Les  Filles  du  roy. 

Patricia’s  Moving  Picture. 

179  University  College.  3 to  5 p.m. 

Le  Soleil  a pas  de  chance. 

179  University  College.  7 to  9 p.m. 

Thursday,  March  5 
Wives’  Tale. 

3154  Medical  Sciences  Building.  7 to 
9 p.m. 

Friday,  March  6 
La  Vie  revee. 

140  University  College.  3 to  5 p.m. 
Scream  from  Silence. 

3154  Medical  Sciences  Building.  7 to 
9 p.m. 

(Canadian  Studies  Program  UC,  UC 
Alumni  and  NFB) 

Tuesday,  March  3 

Some  Call  It  Progress. 

The  Walls  Come  Tumbling  Down. 

Auditorium,  Medical  Sciences  Building. 
7.15  p.m. 

(Fine  Art) 


Exhibitions 

Monday,  February  23 
Hart  House  Camera  Club. 

59th  annual  juried  exhibition  of  photo- 
graphs. Hart  House  Art  Gallery  to 
March  6. 

Gallery  hours:  Monday,  1 1 a.m.  to  9p.m.; 
Tuesday-Saturday,  1 1 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 

Les  Chaises  — Situation. 

Painted  constructions  by  Pauline  Choi. 
The  Gallery,  Scarborough  College,  to 
March  6. 

Gallery  hours:  Monday-Thursday, 

9 a.m.  to  7 p.m.;  Friday,  9 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 

Monday,  March  9 
Fine  Art  Students. 

Second  annual  exhibition  and  sale  of 
works  by  students  in  studio  program, 
Department  of  Fine  Art.  Main  foyer, 
Sidney  Smith  Hall,  to  March  13. 

(Art  Society) 


Governing  Council  & Committees 


Monday,  February  23 

Planning  & Resources  Committee. 
Council  Chamber,  Simcoe  Hall.  4 p.m. 

Tuesday,  February  24 

Committee  on  Campus  & 
Community  Affairs. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 


Thursday,  February  26 

Academic  Affairs  Committee. 
Council  Chamber,  Simcoe  Hall.  4 p.m. 

Wednesday,  March  4 

Curriculum  & Standards 
Subcommittee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 


Forum 


by  Gregory  Baum 


; Religious  studies:  faith  vs  science 
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As  a university  discipline,  religious  studies 
might  sound  — to  those  who’ve  had  no 
contact  with  the  subject  — like  the  equiva- 
lentrof  Sunday  school  for  adults.  On  closer 
scrutiny,  the  term  “religious  studies” 
raises  a central  question.  Given  that  it  is  a 
scholarly  discipline,  religious  studies  should 
involve  dispassionate  critical  analysis.  But 
how  is  this  affected  by  the  investigator’s 
own  faith  or  lack  of  it?  Professor  Gregory 
Baum  of  St.  Michael’s  College  offers  his 
viewpoint. 

The  question  regarding  faith  and 
science  arises  in  several  contexts.  A 
believer,  Christian,  Jewish  or  Muslim, 
may  wonder  whether  the  treatment  of  his 
(her)  faith  in  a religious  studies  depart- 
ment, following  the  norms  of  critical 
scholarship,  will  result  in  distortions  and 
hence  be  offensive.  Is  the  critical 
scholarly  approach  inimical  to  faith  and 
commitment?  A similar  question  may 
arise  for  believers  in  regard  to  the 
sociology  and  psychology  of  religion. 
How  can  a non-believer’s  treatment  of  a 
religion  be  reliable? 

Related  questions  may  also  emerge 
among  scholars  examining  religion  in 
other  university  departments.  A pro- 
fessor who  considers  himself  (herself) 
an  agnostic  in  religious  matters  may  feel 
that  scholars  committed  to  a religious 
faith  cannot  produce  reliable  studies  of 
religion  because  they  are  biased  by 
definition.  Conversely,  believing 
scholars,  of  whatever  religious  tradition, 
at  times  express  the  same  suspicion  in 
regard  to  scholarly  work  on  religion  done 
by  non-believers.  Can  one  come  to  an 
adequate  understanding  of  religion  from 
the  outside?  Will  a non-believer  have  the 
sensitivity  necessary  for  grasping  the 
meaning  of  texts  and  appreciating 
religious  aspirations? 

This  is  a large  issue.  It  is  related  to  the 
even  wider  and  equally  important  ques- 
tion of  whether  the  exercise  of  the  social 
sciences  is  value-neutral  and  objective, 
or  whether  it  is  always  and  inevitably 
based  on  a certain  value  perspective,  even 
if  this  should  remain  unconscious  to  the 
researcher  himself  (herself).  Since  I 
strongly  defend  the  latter  position,  I 
would  argue  that  social  scientists  must 
clarify  for  themselves  and  critically 
examine  the  value-perspective  implicit  in 
their  research. 

To  shed  a little  light  on  the  problem  of 
detachment  versus  commitment  in 
religious  studies,  allow  me  to  introduce  a 
few  distinctions  and  definitions.  Since 
the  topic  is  controversial,  it  is  not  likely 
that  all  my  colleagues  will  agree  with  my 
analysis. 

An  approach  to  the  study  of  religion  is 
“positivistic”  when  it  regards  the  reli- 
gious phenomenon  as  an  object  to  be 
examined  purely  and  simply  by  the 
scientific  method,  as  worked  out  in  the 
natural  sciences.  This  includes  the  search 
for  data  in  reliance  on  measurements  of 
some  kind,  the  creation  of  hypotheses  in 
regard  to  the  laws  operative  in  people’s 
religious  behaviour,  and  the  attempts  to 
demonstrate  these  hypotheses  by  means 
of  appropriate  data.  Positivism  looks  at 
religion  simply  from  the  outside.  It 
confines  itself  to  the  examination  of 
observable  behaviour  and  abstracts  from 
the  subjective  realities  of  interiority  and 
meaning.  While  studies  written  in  this 
positivistic  spirit  may  at  times  supply  us 
with  useful  information,  they  do  not  add 
much  to  the  understanding  of  religion. 
These  studies  easily  produce  distortions. 

Linked  to  positivism  is,  occasionally, 
the  more  theoretic  scientific  approach 
which  supposes  that  religion  is  “nothing 
but”  a human  projection  caused  by  social 
alienation,  sexual  repression  or  some 


other  form  of  deprivation.  Here  religion 
is  being  studied  by  reducing  it  to  its 
supposed  causes.  This  approach  goes 
beyond  positivism  for  it  invests  a parti- 
cular theory  regarding  the  origin  and 
nature  of  religion  with  so  much  power 
that  it  negates  any  possible  ontological 
reality  of  religion.  Needless  to  say, 
religious  believers  along  with  other 
students  of  religion  argue  against  this 
approach. 

Much  more  common,  if  not  universal, 
in  religious  studies  departments  is  an 
approach  to  the  study  of  religion  that 
takes  seriously  not  only  the  observation  of 
religious  behaviour  but  also  and  espe- 
cially the  meaning  religious  people  attach 
to  their  behaviour.  Religion  cannot  be 
understood  from  the  outside,  these 
scholars  argue;  it  must  be  understood  in 
the  terms  of  the  people  who  believe  and 
follow  it.  To  distinguish  this  approach 
from  “positivism”,  it  is  often  called 
“phenomenological”.  In  the  phenome- 
nological approach  scholars  take 
seriously  and  respect  religious  tradition 
and  religious  experience:  they  try  to 
understand  these  and  clarify  their 
meaning  by  referring  to  the  self- 
understanding  of  the  believing 
community  as  well  as  to  paradigms  of 
interpretation,  drawn  from  the  discipline 
of  religious  studies.  What  does  the 
gesture  of  kneeling  mean?  To  find  out  one 
would  have  to  examine  how  kneeling  was 
understood  in  the  particular  religious 
tradition  under  examination,  inquire 
what  kneeling  means  to  believers  today, 
and  possibly  relate  and  compare  this  with 
liturgical  kneeling  in  other  religious  and 
secular  traditions. 

If  the  phenomenological  approach  is 


used  in  the  study  of  religion,  it  does  not 
make  much  difference,  possibly  no 
difference  at  all,  whether  the  scholar  is 
a believer  or  whether  he  (she)  is  an 
agnostic.  The  approach  has  an  objective 
dimension,  the  search  for  the  adequate 
interpretation  in  reliance  on  the  self- 
understanding of  believers.  Religious 
faith  is  not  required.  What  is  indispen- 
sible,  however,  is  a certain  religious 
sensitivity,  an  openness  to  experiences 
beyond  one’s  own  and  to  meanings  that 
are  not  part  of  one’s  own  world. 

Following  this  phenomenological 
approach,  which  (as  I said)  dominates  in 
most  religious  studies  departments, 
teachers  and  students,  be  they  believers 
or  non-believers,  are  very  much  con- 
cerned about  avoiding  distorted  presen- 
tations of  religious  faith.  If  the  presenta- 
tion of  a religion  is  not  recognizable  by 
the  people  who  practise  and  follow  it, 
something  must  have  gone  wrong  in  the 
scholarship.  The  question  is  here  not 
whether  a scholar  is  committed  or 
agnostic,  but  whether  he  (she)  is  sensitive 
and  imaginative  or  narrow  and  flat. 

In  addition  to  the  “positivistic”  and 
the  “phenomenological”  approach,  I 
wish  to  defend  a third  approach  to  the 
study  of  religion,  the  “critical”  approach. 
Since  every  religious  tradition  distin- 
guishes between  authentic  and  less 
authentic  or  even  distorted  expressions  of 
its  genius,  the  student  of  religion  must 
also  be  critical.  He  (she)  cannot  accept  all 
religious  phenomena  at  face-value. 
People  may  fool  themselves  in  regard  to 
their  own  experiences.  People  may 
disguise  and  hide  from  themselves  the 
real  motivation  of  their  action.  Since 
religion  is  so  closely  related  to  society,  to 


social,  economic  and  political  life,  it 
seems  necessary  to  analyze  this  relation- 
ship, study  the  social  consequences  of 
religious  practice,  and  compare  these 
with  the  proclaimed  ideals  of  this  religion. 
Thus  Max  Weber  found  that  a certain 
Protestant  ethos  had  had,  at  one  time,  an 
affinity  with  the  spirit  of  capitalism,  even 
though  the  acquisitive  life  was  not  at  all 
in  accord  with  the  professed  ideal  of 
Protestant  Christianity.  The  self-under- 
standing of  religious  people  may  be 
deceptive.  They  think  they  are  com- 
mitted to  one  set  of  values  while  in  fact 
they  operate  out  of  another  set. 

A hyper-critical  scholar  suspects  all 
religious  expressions  of  hiding  a secular 
perspective  at  odds  with  the  professed 
faith.  Hyper-critical  scholars  are  closely 
allied  with  the  social  scientists  mentioned 
above  who,  on  the  basis  of  a particular 
theory,  suppose  that  religion  is  “nothing 
but”  human  projection  caused  by 
deprivations  of  one  kind  or  another.  The 
critical  scholars  (over  against  the  hyper- 
critical) move  from  the  phenomeno- 
logical to  the  critical  approach  only  if 
they  can  give  good  reasons,  only  if  there 
are  rational  arguments  for  suspecting  the 
self-understanding  of  religious  people. 
Again,  since  the  religious  traditions 
themselves  are  bearers  of  a self-critical 
heritage  and  have  their  own  warnings 
against  self-deception,  scholars  com- 
mitted to  a religious  faith  join  agnostic 
scholars  in  the  critical  approach  to  the 
study  of  religion. 

In  this  scholarly  endeavour  there  is  no 
conflict  between  religious  commitment 
and  agnostic  detachment.  The  critical 
approach  presupposes  that  ideas  and 
symbols  cannot  be  adequately  under- 
stood apart  from  their  social  base  and 
their  social  consequences.  For  this 
reason,  the  difference  between  scholars 
who  engage  in  religious  studies  along 
phenomenological  lines  and  those  who 
also  turn  to  the  critical  method,  is  not  so 
much  a difference  of  religion  as  of 
political  philosophy.  Phenomenologists 
study  what  is;  critical  methodology  never 
wants  to  study  what  is  apart  from  what 
ought  to  be  and  hence  cannot  be  content 
with  a purely  phenomenological 
approach. 

I conclude  these  brief  reflections  by 
saying  that  in  a religious  studies  depart- 
ment that  is  not  defined  in  positivistic 
terms,  there  is  room  for  agnostics  and 
believers;  and  since  one  cannot  under- 
stand a religion  without  examining  the 
various  ways  in  which  religious  people 
interpret  their  world,  a religious  studies 
department  has  room  for  theology,  i.e.  for 
religiously  committed  reflection, 
whether  this  commitment  be  Christian, 
Jewish,  or  belong  to  another  religious 
tradition. 


Department  of  Information 
Services 

Seminar  for 
Newsletter  Editors 

How  to  design,  write,  edit  and  produce 
well-read  newsletters 

March  13, 1981,  9 a.m.  to  2 p.m. 

Music  Room,  Hart  House 
Seminar  leaders: 

Laurie  Lewis,  Design  Unit,  U of  T Press 
Mary  Martin,  Convocation  Office, 

Trinity  College 

Elizabeth  Wilson,  Information  Services 

Attendance  will  be  limited  and  is  open 
only  to  U of  T editors 

Cost:  $5  (includes  lunch) 

Please  call  978-2106  to  register  and  send 
two  copies  of  your  newsletter  to  Elizabeth 
Wilson  at  Information  Services, 

45  Willcocks  St.,  before  March  10. 
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A classified  ad  costs  $5  for  up  to  35  words 
and  $.25  for  each  additional  word.  Your 
name  counts  as  one  word  as  does  your 
phone  number,  but  the  components  of 
your  address  will  each  be  counted  as  a 
word.  , 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
your  ad. 

Ads  must  be  submitted  in  writing, 

10  days  before  Bulletin  publication  date, 
to  Marion  de  Courcy-Ireland,  Infor- 
mation Services,  45  Willcocks  St.  Ads 
will  not  be  accepted  over  the  phone. 


Tudor  Country  House  for  rent,  late  July 
to  late  August.  Four  bedrooms.  Con- 
venient Cambridge  and  London. 
McLeod,  The  Guildhall,  Great  Waltham, 
nr.  Chelmsford,  Essex,  England.  Prof. 
Randall  McLeod  can  provide  further 
information,  923-2271 . 


Suppression  of  Moscow  seminar 


To  let  — Jan.  1, 1982  until  sometime  May 
1982.  $300  per  month  plus  utilities  or 
exchange  for  house/apt.  in  Toronto. 
1795  elegant  New  England  house  looks 
south  over  tidal  basin,  river  and  falls.  3 
bedrooms,  2 bathrooms,  livingroom/ 
library,  diningroom,  office.  Centre 
village.  University  Maine  at  Machias,  20 
mins.;  University  Maine  at  Orono,  2 
hours.  Phone  Prof.  J.  Senders,  978-6823 
488-3810. 


For  sale,  55  miles  east  of  Toronto.  100- 
year-old  brick  farmhouse  in  good 
condition.  2 acres.  Unique  view  Lake 
Ontario.  Oil  heating.  Living  room  with 
fireplace.  Large  kitchen  with  wood 
range.  Access  to  village  and  sports. 
Excellent  investment.  Terms.  Owner: 
489-9050. 


House  for  rent.  Summer  1981  to  Sept. 
1982. 58  Russell  Hill  Road,  convenient  to 
University  and  transport.  4 bedrooms, 
recreation  room,  washer,  dryer,  dish- 
washer, garage,  on  ravine.  978-4337. 
Professor  Waddams. 


Soviet  scientists  barred  from  working 
in  scientific  institutions  for  years  have 
conducted  private  seminars  to  keep 
themselves  alive  scientifically.  Viktor 
Brailovsky,  the  leader  of  the  Moscow 
Sunday  Scientific  Seminar,  was  arrested 
on  Nov.  13  and  subsequently  the  seminar 
was  closed  down  by  the  Soviet 
authorities. 

We,  the  undersigned  members  of  the 
Canadian  Committee  of  Scientists  and 
Scholars,  wish  to  express  on  behalf  of  the 
entire  membership  of  the  committee  a 
strong  protest  against  this  action.  We 
ask  that  Viktor  Brailovsky  be  released 
and  that,  in  accordance  with  Soviet  law. 


freedom  to  conduct  the  seminar  be 
restored. 


Donald  Coxeter,  FRSC,  Professor 
Emeritus 

Robertson  Davies,  CC,  FRSC,  master  of 
Massey  College 

Eric  Fawcett,  professor  of  physics 
Northrop  Frye,  CC,  FRSC,  University 
Professor 

Richard  Gathercole,  professor  of  law 
John  Polanyi,  CC,  FRS,  NAS,  FRSC, 
University  Professor 

Louis  Siminovitch,  OC,  FRSC,  University 
Professor 


Typist  with  PhD  in  English  offers  fast 
and  accurate  typing  of  theses  and 
academic  articles.  IBM  Correcting 
Selectric,  $1 .25  each  double-spaced  text 
page.  Phone  Marianne  after  2 p.m.  at 
922-7244. 


1976  Toyota  Cellca  Hatchback.  Excel- 
lent condition,  well  maintained,  75,000 
hwy.  miles,  5-speed,  AM/FM,  tach, 
rustproofed,  new  snow  tires,  certified  or 
uncertified,  asking  $3,500.  Call  Mike 
978-7143  or  1-727-2473. 


Recent  academic  appointments 


At  the  Feb.  5 meeting  of  the  Academic 
Affairs  Committee,  the  following 
appointments  were  confirmed.  ’ 

Department  of  Architecture 
Professor  A.  de  S.  Santos,  chairman,  from 
July  1,  1981  to  June  30,  1986,  and 
professor  with  tenure,  from  July  1,  1981 


Department  of  Botany 
Professor  T.C.  Hutchinson,  extension  for 
one  year  as  chairman,  July  1,  1981  to 
June  30,  1982 


Come  and  join  us  in  the  Gallery  Club  the  next  time  you  are  staying  on  campus 
in  the  evening.  We  offer  convenience,  reasonable  prices  and  friendly  service  in 
quiet  comfortable  surroundings.  Enjoy  a drink  in  front  of  the  fireplace  and 
sample  our  new  dinner  menu  any  weekday  evening. 

Bar  service  5-8  pm.  Dinner  served  6-7:30  pm. 

Call  978-2445  for  reservations. 


Department  of  Classics 

Professor  J.N.  Grant,  chairman,  from 

July  1,  1981  to  June  30,  1986 

Department  of  Behavioural  Science 
Professor  Merrijoy  Kelner,  acting 
chairperson,  from  Jan.  1,  1981  to 
June  30,  1982 

Faculty  of  Forestry 

Professor  Paul  Aird,  professor,  from 

July  1,  1981 

Department  of  Medicine 

Dr.  R.R.  Baker,  associate  professor, 

with  tenure,  from  July  1,  1981 

Department  of  Preventive  Medicine  & 
Biostatistics 

Dr.  J.J.  Hsieh,  professor,  from 
July  1,  1980 


Either  way,  not  enough? 


SCM  BOOK  ROOM 


333  Bloor  Street  West 
(at  St.  George  subway)  979-9624 


An  article  on  the  U of  T Faculty 
Association  (UTFA)  hiring  a public 
relations  firm  to  help  publicize  provincial 
underfunding  of  universities  ( Bulletin ■, 
Feb.  9)  might  have  given  the  impression 
that  government  grants  to  U of  T had 
increased  by  eight  percent  in  1980-81, 
by  5.4  percent  in  1979-80,  and  by  3.75 
percent  in  1978-79.  Those  figures 
actually  apply  to  the  across-the-board 
salary  increases  faculty  members 
received  from  the  University.  Ontario 
government  grants  to  U of  T for  those 
years  were  7.2  percent,  4.5  percent,  and 
5.1  percent  respectively.  This  year’s  grant 
increase  (for  1981-82)  was  10.1  percent. 


announces  its  largest 


ANNUAL 
BOOK  SALE 


HOURS 

Sat.  Feb.  28 

9 to  6 

Mon. -Wed. 

8:30  to  6 

Thursday 

8:30  to  7 

Friday 

8:30  to  7 

Sat.  March  7 

10  to  6 

Feb.  28  to  March  7,  1981 


10%  to  50%  off  entire  stock 


(further  reductions  Thursday  on  many  books) 
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